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2.3.1 Birth Registrations 

Source: Punjab Child Labour Survey 2019-2020
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2.3.2 Death Registrations 

Birth Registra�ons by Year & Gender

Source: Na�onal Database and Registra�on Authority

 -

Figure 2.10

Source: Na�onal Database and Registration Authority

Birth Registra�ons of Girls by District (2022)

Figure 2.11

.

Number of Girls
Up to 30,000

30,001 - 60,000

60,001 - 90,000

90,001 - 120,000

>120,000

Bahawalpur

Rajanpur

Attock

Bhakkar

Jhang

Layyah

Chakwal

Rahim Yar Khan

Khushab

Okara

Mianwali

Vehari

Dera Ghazi Khan

Kasur

Sargodha

Bahawalnagar

Muzaffargarh

Faisalabad

Multan

Gujrat
Jhelum

Rawalpindi

Sialkot

Khanewal
Sahiwal

Chiniot

Gujranwala

Lodhran

Narowal

Pakpattan

Lahore

Sheikhupura

Hafizabad

Toba Tek Singh

Nankana Sahib

Mandi Bahauddin

Rahim Yar Khan
Rahim Yar Khan

Birth Registra�ons of Transgender Persons by District (2022)

Source: Na�onal Database and Registration Authority

Figure 2.12

Bahawalpur

Rajanpur

Attock

Bhakkar

Jhang

Layyah

Chakwal

Rahim Yar Khan

Khushab

Okara

Mianwali

Vehari

Dera Ghazi Khan

Kasur

Sargodha

Bahawalnagar

Muzaffargarh

Faisalabad

Multan

Gujrat
Jhelum

Rawalpindi

Sialkot

Khanewal
Sahiwal

Chiniot

Gujranwala

Lodhran

Narowal

Pakpattan

Lahore

Sheikhupura

Hafizabad

Toba Tek Singh

Nankana Sahib

Mandi Bahauddin

Rahim Yar Khan
Rahim Yar Khan

.

Number of Transgender
Persons

0 - 1

2

3

4

>4



2221

2.3.1 Birth Registrations 
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2.3.4 Marriage Registrations 

2.3.5 Divorce Registrations 

Rukhsa� was not done.

2.4 Registrations of Computerized National Identity Cards (CNICs) 

2.4.1 CNIC Registrations for Adults 

Divorce Registra�ons (2022) 

Source: Na�onal Database and Registra�on Authority

Divorce Registra�ons by Year 
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Adult CNIC Registra�ons by Gender (2022) 
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CNIC Registra�ons of Transgender
Persons by Category (2022) 
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Demographics

Adult CNIC Registra�ons by Gender & District  (2022) (Thousand) 

Source: Na�onal Database and Registra�on Authority
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2.4.2 CNIC Holders 

2.4.3 CNICs for Minors 

CNIC Registra�ons of Transgender Persons by District & Category  (2022) 

Source: Na�onal Database and Registra�on Authority

Figure 2.24

Adult Female CNIC Holders by District (2022) 

Source: Na�onal Database and Registra�on Authority

Figure 2.25

CNIC Registra�ons of Minors by Gender (2022) 

Source: Na�onal Database and Registra�on Authority

Figure 2.26

CNIC Registra�ons of Minors by Gender & District (In Thousand) (2022) 

Source: Na�onal Database and Registra�on Authority
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2.4.4 CNICs with Disability Logo 

2.5 Conclusion 

2.6 Recommendations 

2.6.1 Policy 

Rehabilitation of Migrants 

CNIC Registra�ons of Minors by District (2022) 
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3.5.1 Punjab Public Service Commission 

Resolu�ons Passed by Year

Source: Punjab Assembly Website

Resolu�ons Presented by Gender (2022)

Source: Punjab Assembly Website

Figure 3.14

Figure 3.15

Figure 3.16

530,556

332,048

78 3,689 3,187 1
-

100,000

200,000

300,000

400,000

500,000

600,000

Male Female Transgender Male Female Transgender

Applicants Successful Candidates 

Source: Punjab Public Service Commission (PPSC)

Number of Applicants & Successful Candidates under PPSC (2022) 



4847

	 
 
 
 

 

No. Reference
	

Description
		

 
 

 
 

3.5 Women in Local Governance 

3.5.1 Punjab Public Service Commission 

Resolu�ons Passed by Year

Source: Punjab Assembly Website

Resolu�ons Presented by Gender (2022)

Source: Punjab Assembly Website

Figure 3.14

Figure 3.15

Figure 3.16

530,556

332,048

78 3,689 3,187 1
-

100,000

200,000

300,000

400,000

500,000

600,000

Male Female Transgender Male Female Transgender

Applicants Successful Candidates 

Source: Punjab Public Service Commission (PPSC)

Number of Applicants & Successful Candidates under PPSC (2022) 



5049

Governance

3.5.2  Staff in Public Offices 

3.5.2.1.1 Gazetted and Non-Gazetted Staff 

Candidates Recommended Against Women
Quota by Basic Scale (2022)

Source: Punjab Public Service Commission (PPSC)

Figure 3.18

Candidates Recommended Against Women’s Quota by Year
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Figure 3.19

Applicants under Punjab Public Service Commission (2022)

Source: Punjab Public Service Commission (PPSC)

Figure 3.17

Gaze�ed and Non - Gaze�ed Officers by Gender & Level (2022)
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3.5.2.1.4 15% Representation of Women in Public Offices

Governance

3.6 The Female Vote 

15% Representa�on of Women in Public Offices of Punjab (2022)
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Figure 3.25
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Figure 3.26

Registered Voters by Gender (2022)

Source:Provincial Elec�on Commissioner, PEC Punjab
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3.7 Conclusion 

3.8 Recommendations 

3.8.1 Policy 

3.8.2 Procedural 

Registered Voters by Gender & District (2022)
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KEY FINDINGS

HEALTH04

Health

There was an increase of 1.1 percent in healthcare facilities across Punjab from 2020 (5,227) to 2021 
(5,283) with the largest increase (140 percent) in number of T.B. clinics. 

There were 27,736 suspected cases of Hepatitis A in 2022, of which 55 percent were males and 45 
percent were females. 

Of the 342,891 suspected cases of Malaria in Punjab, 56 percent were males and 44 percent were 
females. 

The number of male MBBS doctors registered with PMDC observed an increase of 9.0 percent in 2022 
compared to 2021 whereas the number of female doctors increased by 9.5 percent. 

The number of specialized doctors registered with PMDC increased by 41.0 percent in 2022. There was a 
total of 19,237 specialized doctors registered with PMDC in 2022 compared to 13,645 in 2021, with an 
increase of 47.9 percent for females and 37.3 percent for males.

A 9.8 percent increase in number of male BDS doctors was seen in 2022 compared to 2021 and 11.3 
percent increase was observed in number of female BDS doctors. 

There was a total of 365 consultants in specialized healthcare in Punjab in 2022 of which 64 percent 
were male consultants and 36 percent were female consultants. 

There was a total of 5,802 medical officers (MOs) in Punjab's specialized healthcare in 2022 of which 
3,206 were male MOs and 2,596 were female MOs. 

There was a total of 15,981 nurses in Punjab's specialized healthcare, of which 15,332 were female and 
only 649 were male. 

There were 3,512 male and 262 female indoor patients attended by PIMH in 2022 for various mental 
health diseases. 

There was a total of 10,066 service centres, namely, Adolescent Health Centres, Family Health Clinics, 
Family Welfare Centres, Men Advisory Centres, and Mobile Service Units working across 36 districts of 
Punjab. 

There was a total of 5.72 million beneficiaries of service centres in 2021 which significantly increased by 
29.12 percent in 2022. 

Of the 787 employees in District Population Welfare Officers and Tehsil Offices, 90.3 percent were male 
and a mere 9.7 percent were female. 

The human resource force in IRMNCH facilities of Punjab was 47,762 in 2022 which was slightly less 
compared to the strength of 47,978 in 2021. 

A total of 2.10 million doses of tetanus toxoid was administered to pregnant women in 2022 which showed 
an increase of 165.1 percent compared to 795,505 doses in 2021. 

A total of 8.83 million antenatal care (ANC) visits took place across Punjab in 2022 which was higher (11.1 
percent) compared to 7.94 million ANC visits in 2021. 

An increase of 2.10 percent was observed in normal delivery cases as the total normal deliveries in Punjab 
in 2022 were 1.01 million compared to 985,683 in 2021. 

The number of caesarean deliveries declined by 11.6 percent in 2022 compared to 2021. 

The data for 2022 revealed that the visits to family planning centres were 2.01 million which was 12.5 
percent higher compared to 1.79 million visits in 2021. 

A significant decline of 25.5 percent in low birth weight was observed in Punjab in 2022 compared to 2021. 

A significant decline of 66.3 percent in stillbirth cases was reported in 2022 compared to 2021. 

The incidence of preterm births saw a significant increase of 36.0 percent in 2022 compared to 2021. 

2,392 cases of neonatal deaths (lifespan up to 28 days) were reported compared to 2,154 cases in 2021. 

Of the total T.B. cases (257,842) in 2022, 49.2 percent were males, 42.6 percent were females, 4.4 percent 
were girls, and 3.8 percent were boys. 

In Punjab, there was a total of 19,035 reported cases of dengue in 2022, of which 67 percent were male and 
33 percent were female. 

There were 37,063 reported cases of AIDS in 2022 of which 29,938 were male, 6,280 were female, and 845 
were transgender. 

Of the 14,700 reported cancer cases in 2022, 8,694 were females, 6,005 were males, and one was 
transgender.
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INTRODUCTION

Health

Health has long been considered a basis of successful living and active ageing, as well as a keystone of prospering 
and economically sustainable societies. Health parity has, therefore, been recognized as an important 
Sustainable Development Goal (SDG) that reiterates to ensure provision of health and well-being for all 
regardless of age, gender, social class, occupation, race, ethnicity, and spatial distribution.�� Health parity is an 
important indicator of a country's development in addition to being a fundamental human right and therefore 
several countries around the globe are making efforts to achieve an inclusive, just, and sustainable healthcare 
system.�� Nevertheless, despite  these efforts, some of the countries are yet grappling to resolve their healthcare 
challenges and overcome significant healthcare access and outcome disparities.�� For example, a salient target 
3.8 of SDG-3 is to ensure Universal Health Coverage (UHC) which mandates provision and access to quality 
healthcare services for all but the data shows that none of the world regions have been able to meet this goal.�� 
The UHC Index 2021 showed that globally 60 percent of population was covered for essential health services and 
the projected coverage for 2030 was estimated to be 65 percent.�� 

A lot of factors contribute to health disparity, of which socioeconomic inequity, gender inequality, political 
instability, natural disasters, and insufficient healthcare spending are major challenges.�� Of these challenges, 
gender inequity and discrimination in healthcare have been major issues in Low and Middle-Income Countries 
(LMICs)��, where women particularly belonging to remote areas and marginalized communities are confronted 
with multiple healthcare access barriers due to societal norms, absence of health education, low financial 
autonomy, restricted mobility, and dearth of women healthcare providers.�� Women play an important role in 
family, community, and society and their health is directly related to the overall health and well-being of families, 
communities, and societies and thereby ensuring gender health parity can result in well-being and health of 
prospective generations.�� Keeping in view the gendered distribution of societies, intersectionality theory 
suggests that gender health disparities can interact with other stratification factors such as race, age, social class, 
and ethnicity to create greater disparities for females as compared to males and hence addressing these 
gendered barriers in healthcare can help lessen overall health disparity, promote gender equality, and build 
inclusive, just, and healthier families, communities, and societies.��

Unfortunately, the situation of health in Pakistan like other LMICs is quite abysmal. The World Economic Forum's 
(WEF) Global Gender Gap Report 2023�� highlighted that global gender health disparity has closed by 96.0 
percent showing a slight improvement (+0.2 percentage points) nevertheless, Pakistan was one of the eight 
countries where males had a higher average life span than females. The health and survival score for Pakistan was 
0.961 (96.1 percent) which was shoddier when compared to regional countries such as Sri Lanka (98.0 percent), 
Nepal (96.9 percent), and Iran (96.4 percent). Pakistan was ranked 140th out of 146 countries in healthy life 
expectancy in WEF report.�� The Government of Pakistan’s health budget for 2021-22 was Rs. 28.30 billion (bn) 
which was just 0.4 percent of the total budget.�� However, allocation of Rs. 100bn for COVID-19 mitigation 
expenditures and Rs. 5.60bn for Sehat Sahulat Programme (SSP) was additionally done under federal 
development project.�� It is pertinent to report, that despite the above highlighted shortcomings, pragmatic 
steps have been taken to reduce health disparity in Pakistan, such as the SSP which has been a landmark initiative 
towards UHC, health insurance, and swift medical treatments across the country.�� Likewise, establishment of 
National and Provisional Essential Package of Health Services to improve healthcare delivery, National Health 
Support Programme with the support of World Bank, and progress towards establishing Integrated Disease 
Surveillance Response System�� are some of the other initiatives undertaken by Government of Pakistan and 
Provincial Governments to augment health and wellbeing for its citizens.�� 

83 (United Na�ons, 2023) 
84 (Goldschmidt & Pate, 2019) 
85 Ibid 
86 (Bill & Melinda Gates Founda�on, 2022) 
87 Ibid 
88 (World Health Organiza�on, 2018) 
89 (Ma J et al., 2022) 
90 (Habib SS et al., 2021) 
91 Koblinsky M et al., 2016) 
92 (Bowleg L., 2021)
93 (World Economic Forum, 2023) 
94 Ibid 
95 (Mirza Z, 2021) 
96 Ibid 
97 (Finance Division, 2022) 
98 Na�onal and Provisional Essen�al Package of Health Services is a key step towards universal health coverage (UHC) and follows a par�cipatory and evidence-based priori�za�on process guided by Disease Control 
Priori�es 3 (DCP3) evidence and UHC packages. The full district level package consists of 117 interven�ons with 88 of them to be immediately implemented (Ministry of Na�onal Health Services, Regula�ons & 
Coordina�on, 2020).Na�onal Health Support Programme with the support of World Bank is an effort to strengthen equitable delivery and quality of essen�al health services at the primary health care level in support of 
UHC (Amin, 2022). Na�onal Ins�tute of Health in Islamabad Pakistan is developing a plan for an upgraded and integrated disease surveillance system, Integrated Disease Surveillance Response (IDSR) System, to detect, 
report, inves�gate, and respond to health threats from communicable diseases. The prior version of IDSR system being used by Na�onal Ins�tutes of Health was built in District Health Informa�on So�ware (DHIS2) 
based Hospital Management Informa�on System (HMIS) (DHIS, 2022). 
99 (Finance Division, 2023)    

 

Organization of Analysis

This section is structured as follows:

II. Punjab Health Profile
a. Health Budget
b. Maternal & Child Health Indicators
c. Disease Profile
d. Healthcare facili�es

V. Disease Profile of Punjab 

c. HIV/AIDS 
b. Dengue 
a. Tuberculosis 

d. Cancer 

I. Na�onal Health Profile 
a. Heath Budget & Spending 

c. Disease Profile & Mortality
b. Maternal & Child Health Indicators

IV. Sexual and Reproduc�ve Health Services 

d. Visits to Family Planning Centres

c. Births and Neonatal Deaths in Punjab
o. Births
o. Normal & Caesarean Deliveries
o. S�ll Births & Premature Births

a. Services by Popula�on Welfare Department Punjab
b. Maternal, Antenatal, and Postnatal care in Punjab

o. Tetanus Immuniza�on
o. Antenatal care visits

III. Access to Healthcare  
a. Healthcare facili�es in Punjab 

o. Beds, Human Resources, Reported Diseases
b. Specialized Healthcare in Punjab

o. Beds, Human Resources
c. Services by Pakistan Ins�tute of Mental Health

o. Indoor and outdoor pa�ent services, mental health problems
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83 (United Na�ons, 2023) 
84 (Goldschmidt & Pate, 2019) 
85 Ibid 
86 (Bill & Melinda Gates Founda�on, 2022) 
87 Ibid 
88 (World Health Organiza�on, 2018) 
89 (Ma J et al., 2022) 
90 (Habib SS et al., 2021) 
91 Koblinsky M et al., 2016) 
92 (Bowleg L., 2021)
93 (World Economic Forum, 2023) 
94 Ibid 
95 (Mirza Z, 2021) 
96 Ibid 
97 (Finance Division, 2022) 
98 Na�onal and Provisional Essen�al Package of Health Services is a key step towards universal health coverage (UHC) and follows a par�cipatory and evidence-based priori�za�on process guided by Disease Control 
Priori�es 3 (DCP3) evidence and UHC packages. The full district level package consists of 117 interven�ons with 88 of them to be immediately implemented (Ministry of Na�onal Health Services, Regula�ons & 
Coordina�on, 2020).Na�onal Health Support Programme with the support of World Bank is an effort to strengthen equitable delivery and quality of essen�al health services at the primary health care level in support of 
UHC (Amin, 2022). Na�onal Ins�tute of Health in Islamabad Pakistan is developing a plan for an upgraded and integrated disease surveillance system, Integrated Disease Surveillance Response (IDSR) System, to detect, 
report, inves�gate, and respond to health threats from communicable diseases. The prior version of IDSR system being used by Na�onal Ins�tutes of Health was built in District Health Informa�on So�ware (DHIS2) 
based Hospital Management Informa�on System (HMIS) (DHIS, 2022). 
99 (Finance Division, 2023)    
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Figure 2. Disease-specific Mortality in 
Pakistan (2019)
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4.3 Access to Healthcare 
Healthcare accessibility is crucial for both people and societies. It acts as a cornerstone of wellness by facilitating 
timely diagnosis, treatment, and prevention.��� Equitable access guarantees that everyone gets necessary 
medical care, regardless of their socioeconomic status, hence minimizing health inequities. This improves 
people's quality of life while also boosting a country's general productivity and prosperity. Achieving adequate 
healthcare access enables early interventions that reduce the load on healthcare systems and the spread of 
infectious illnesses.��� Access to healthcare produces healthier people, supports economic growth, and fosters 
the development of a more just and compassionate society by encouraging preventive care, providing equal 
facilities and access, and prompt treatment. Important measures of access to healthcare include the number of 
healthcare facilities, the availability of skilled staff within such facilities, the number of beds, and the frequency 
of reported ailments.��� The capacity to serve a bigger patient population is indicated by a sufficient distribution 
of facilities and healthcare experts as well as by an adequate number of beds. In addition, a higher number of 
reported diseases may indicate efficient monitoring and prompt treatment, reflecting a more complete and 
accessible healthcare system. 

4.3.1 Healthcare Facilities in Punjab 

There was a total of 5,283 healthcare facilities across Punjab in 2021, of which 2,587 (49 percent) were Basic 
Health Units (BHUs), 1,411 (26.7 percent) dispensaries, 391 (7.4 percent) hospitals, 378 (7.2 percent) Rural 
Health Centres (RHCs), and 278 (5.3 percent) were Maternal and Child Healthcare (MCH) Centres. 

100 (Atuoye KN et al., 2015) 
101 (Tao & Zhao, 2023) 
102 (Shrivastava R et al., 2023)  

4.3.2 Number of Beds 

There was a total of 71,636 beds installed in various healthcare facilities across Punjab in 2021, of which 83.4 
percent were installed in hospitals, 8.9 percent in RHCs, and 7.1 percent in BHUs. 

Comparing the total number of beds in 2021 to January 2020, there were 59,574 beds in hospitals and 89 beds in 
dispensaries in 2020 compared to 59,744 beds in hospitals and 127 beds in dispensaries in 2021. The number of 
beds in RHCs (7,182), BHUs (5,131), and T.B. clinics (154) were higher in 2020 compared to 2021. The figure 4.3  
highlights these trends. 

Healthcare Facili�es in Punjab by Year

Source: DG Health Services Punjab

Figure 4.1

Source: Pakistan Development Sta�s�cs (2021, 2022)

Number of Health Facili�es by Type & Year

Figure 4.2

Comparing these numbers to 5,227 healthcare facilities across Punjab in 2020, there was an increase of 1.1 
percent in 2021 (see figure 4.1 ). The largest increase (140 percent) was observed in T.B. clinics as the number 
increased from 15 in 2020 to 36 in 2021. Figure 4.2  presents the number of healthcare facilities in Punjab in 2020 
and 2021. 
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4.3.3 Reported Diseases 

The data by DG Health Services Punjab revealed that there was a total of 27,736 suspected cases of Hepatitis A in 
2022, of which 55 percent were males and 45 percent were females. Out of 206,827 cases of suspected Hepatitis 
B and 322,022 suspected cases of other types of hepatitis, females were 53 percent and 52 percent, respectively. 
Of the total 342,891 suspected cases of Malaria, 56 percent were males and 44 percent were females. With 
respect to 1.85 million cases of Sexually Transmitted Infections (STIs) and Urinary Tract Infections (UTIs), 39 
percent were males and 61 percent were females. Of the 48.1 million reported cases of other diseases, 49.8 
percent were males and 50.2 percent were females. The figure 4.4 below illustrates the gendered distribution of 
these diseases. 

4.3.4 Human Resources 

Provision and availability of adequate, skilled, and specialized healthcare personnel is an underpinning of a strong, 
efficient, and effective healthcare system and this has been reiterated by WHO's Global Strategy on Human 
Resources for Health as well���, however, Pakistan remains one of the 57 countries considered as human resource 
health crisis countries.��� As per WHO���, there were 11.6 physicians, 5.20 nurses and midwives, and 1.50 dentists, 
respectively, per 10,000 population in Pakistan in 2021. WHO recommends a ratio of 1:1000 for physicians, 
8.3:1000 for nurses, and 1:20000 for dentists. 

There was a total of 105,378 MBBS doctors registered with Pakistan Medical and Dental Commission (PMDC) in 
Punjab in 2022 which were higher compared to 2021. It is important to consider that these numbers represent the 
MBBS doctors that are registered with PMDC and the actual number of MBBS doctors might be different. The 
number of male MBBS doctors observed an increase of 9.0 percent in 2022, while the number of female doctors 
increased by 9.5 percent. The number of transgender MBBS doctors remained same in both years. The figure 4.5 
below gives a gendered comparison of the number of MBBS doctors for the years 2021 and 2022. 

Similar trends were reported with respect to number of specialized doctors. The number of specialized doctors 
increased by 41 percent in 2022, as there was a total 19,237 specialized doctors registered with PMDC in 2022 
compared to 13,645 in 2021. The number of male specialized doctors increased by 37.3 percent whereas, female 
specialized doctors observed an increase of 47.9 percent in 2022 (see figure 4.6 below). 

103 (WHO, 2020) 
104 (WHO Regional Office for the Eastern Mediterranean, 2023) 
105 Ibid  

Number of Beds by Type & Year

Source: Pakistan Development Sta�s�cs (2021, 2022)

Figure 4.3

Pa�ents by Gender & Type of Disease (2022)

Source: DG Health Services Punjab

Figure 4.4

Number of MBBS Doctors by Gender & Year

Source: Punjab Medical & Dental Commission

Figure 4.5

Number of Specialized Doctors by Gender & Year

Source: Punjab Medical & Dental Commission

Figure 4.6
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The number of BDS doctors in Punjab registered with PMDC increased from 11,889 in 2021 to 13,181 in 2022. A 
9.8 percent increase in number of male BDS doctors was seen in 2022 compared to 2021 and 11.3 percent 
increase was observed in number of female BDS doctors (see figure 4.7 below). 

4.4 Specialized Healthcare in Punjab 
Specialized healthcare plays an important role in addressing unique medical needs that go beyond general care. 
It provides expertise and advanced treatments for individuals with conditions requiring accurate diagnoses and 
targeted interventions. The focus on specialization leads to better patient outcomes, shorter treatment times 
and improved quality of life. By addressing specific challenges, specialized healthcare contributes to the overall 
progress of medical science resulting in innovations that benefit not only patients requiring specialized care but 
also the wider healthcare settings.��� 

4.4.1 Human Resources 

There was a total of 365 consultants in specialized healthcare in Punjab in 2022, of which 234 were male 
consultants and 131 were female consultants. The figure 4.8 highlights the gender disparity in number of 
specialized consultants. 

The data also showed a regional (district-wise) disparity, overall as well as gendered, in number of consultants, with 
Lahore having the highest number of specialized consultants, however there was a gendered disparity as male 
consultants comprised 59.9 percent of these consultants compared to 40.1 percent female consultants in Lahore. 
Lahore was followed by Rawalpindi with a higher number of consultants but a reverse trend was observed here as 
Rawalpindi was the only district that had a higher number of female consultants (64.7 percent) compared to 35.3 
percent male consultants. The lowest number of specialized consultants was reported in Sialkot as there were 8 
male consultants compared to 2 female consultants. This was followed by Multan district where there were 8 male 
consultants compared to 3 female consultants. The figure 4.9 highlights the gender distribution of specialized 
consultants in 2022 in districts of Punjab. 

106 (Spagnolo J et al., 2021)  

There was a total of 5,802 medical officers (MOs) in 
Punjab's specialized healthcare in 2022, of which 3,206 
were male MOs and 2,596 were female MOs. Figure 
4.10 shows the gender distribution of MOs in 
specialized healthcare in 2022 . 

A district wise disparity was seen in number of 
specialized healthcare MOs. Lahore had the highest 
number of MOs, which was 2,210 followed by 679 MOs 
in Multan. Lodhran and Narowal had only one MO each 
and there was no female MO in both of these districts. 
Bahawalpur, Rawalpindi, Rahim Yar Khan, and 
Gujranwala were the only districts that had higher number of female MOs compared to male MOs. These variations 
are illustrated below in figure 4.11. 

Source: Punjab Medical & Dental Commission

Figure 4.7

Number of BDS Doctors by Gender & Year

Source: Specialized Healthcare & Medical Educa�on

Consultants in Specialized Healthcare by Gender (2022)

Figure 4.8

Consultants in Specialized Healthcare by Gender & District (2022)

Source: Specialized Healthcare & Medical Educa�on

Figure 4.9

Medical Officers in Specialized Healthcare by Gender (2022)

Source: Specialized Healthcare & Medical Educa�on

Figure 4.10

Medical Officers in Specialized Healthcare by Gender & District (2022)

Source: Specialized Healthcare & Medical Educa�on

Figure 4.11
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T h e  o c c u p a t i o n  o f  n u r s i n g  h a s 
traditionally and stereotypically remained 
the domain of women. This was also true 
in Punjab as there was a total of 15,981 
nurses in Punjab's Specialized Healthcare, 
of which 15,332 were female and only 649 
were male. Figure 4.12 shows the gender 
distribution of nurses in Punjab in 2022. 

The district-wise analysis showed that 
Lahore had the highest number of nurses 
(8,600) of which 8,306 were female nurses 
and 294 were males followed by Faisalabad 
(1,687) with 1,648 female nurses and 39 male nurses. These variations have been highlighted in the below figure 
4.13. The figure shows that in a total of 20 districts from Kasur to Pakpattan, barring Layyah (having one male 
nurse), there were no male nurses in these districts. 

4.4.2 Number of Beds 

There was a total of 29,842 beds installed in various specialized healthcare facilities of Punjab in 2022 against a 
sanctioned strength (number of beds allowed in the facilities) of 27,208 beds. As illustrated in the below figure 
4.14, Lahore (12,323) and Gujranwala (885) had fewer installed beds compared to sanctioned strengths, 
Muzaffargarh (398) and Sargodha (731) met the sanctioned strengths, and the remaining districts had higher 
number of installed beds compared to sanctioned strengths. 

4.5 Services by Punjab Institute of Mental Health (PIMH) 
The provision of mental health services in a country plays a significant role in addressing the often ignored and 
stigmatized aspects of well-being. Accessible and efficient mental health services provide necessary support for 
people facing psychiatric and psychological challenges through timely diagnosis, intervention, and treatment of 
mental disorders. By promoting mental wellness, these services affect the overall quality of life and reduce the 
burden on healthcare systems by preventing the escalation of mental health issues into more severe conditions. 
Moreover, a nation's economic growth is closely tied to the mental well-being of its citizens, as a mentally healthy 
workforce is more engaged, innovative, and capable of contributing to societal progress. By prioritizing mental 
health services, a country invests in the long-term prosperity, inclusivity, and stability of its society.��� 

4.5.1 Patients attended by PIMH 

There were 1,329 patients admitted in Addiction and Rehabilitation Unit in 2021 of which 1,316 (99.0 percent) were 
males and 13 were females. The number increased to 2,239 in 2022 of which 2,228 (99.5 percent) were males and 
11 were females (see Figure 4.15 below). 

The number of outdoor patients who benefitted from PIMH services in 2021 was 174,570 of which 66.3 percent 
were male and 33.7 percent were female. The number of outdoor patients benefitting from PIMH declined by 15.7 
percent in 2022 as there was a total of 147,192 patients in 2022. Of the total outdoor patients in 2022, 65.8 percent 
were male and 34.2 percent were female. This comparison is illustrated below in figure 4.16. 

107 (Murthy RS, 2017)  

Indoor Pa�ents Admi�ed in Addic�on and Rehablita�on Unit by
Gender & Year

Nurses in Specialized Healthcare by Gender (2022)

Source: Specialized Healthcare & Medical Educa�on

Figure 4.12

Nurses in Specialized Healthcare by Gender & District (2022)

Source: Specialized Healthcare & Medical Educa�on

Figure 4.13

Source: Specialized Healthcare & Medical Educa�on

Beds in Specialized Healthcare by District (2022)

Figure 4.14

Source: Punjab Ins�tute of Mental Health, Lahore

Figure 4.15

Figure 4.16

Number of Outdoor Pa�ents by Gender & Year

Source: Punjab Ins�tute of Mental Health, Lahore



PUNJAB GENDER PARITY REPORT 2022 / HEALTH PUNJAB GENDER PARITY REPORT 2022 / HEALTH

69 70

Health

T h e  o c c u p a t i o n  o f  n u r s i n g  h a s 
traditionally and stereotypically remained 
the domain of women. This was also true 
in Punjab as there was a total of 15,981 
nurses in Punjab's Specialized Healthcare, 
of which 15,332 were female and only 649 
were male. Figure 4.12 shows the gender 
distribution of nurses in Punjab in 2022. 

The district-wise analysis showed that 
Lahore had the highest number of nurses 
(8,600) of which 8,306 were female nurses 
and 294 were males followed by Faisalabad 
(1,687) with 1,648 female nurses and 39 male nurses. These variations have been highlighted in the below figure 
4.13. The figure shows that in a total of 20 districts from Kasur to Pakpattan, barring Layyah (having one male 
nurse), there were no male nurses in these districts. 

4.4.2 Number of Beds 

There was a total of 29,842 beds installed in various specialized healthcare facilities of Punjab in 2022 against a 
sanctioned strength (number of beds allowed in the facilities) of 27,208 beds. As illustrated in the below figure 
4.14, Lahore (12,323) and Gujranwala (885) had fewer installed beds compared to sanctioned strengths, 
Muzaffargarh (398) and Sargodha (731) met the sanctioned strengths, and the remaining districts had higher 
number of installed beds compared to sanctioned strengths. 

4.5 Services by Punjab Institute of Mental Health (PIMH) 
The provision of mental health services in a country plays a significant role in addressing the often ignored and 
stigmatized aspects of well-being. Accessible and efficient mental health services provide necessary support for 
people facing psychiatric and psychological challenges through timely diagnosis, intervention, and treatment of 
mental disorders. By promoting mental wellness, these services affect the overall quality of life and reduce the 
burden on healthcare systems by preventing the escalation of mental health issues into more severe conditions. 
Moreover, a nation's economic growth is closely tied to the mental well-being of its citizens, as a mentally healthy 
workforce is more engaged, innovative, and capable of contributing to societal progress. By prioritizing mental 
health services, a country invests in the long-term prosperity, inclusivity, and stability of its society.��� 

4.5.1 Patients attended by PIMH 

There were 1,329 patients admitted in Addiction and Rehabilitation Unit in 2021 of which 1,316 (99.0 percent) were 
males and 13 were females. The number increased to 2,239 in 2022 of which 2,228 (99.5 percent) were males and 
11 were females (see Figure 4.15 below). 

The number of outdoor patients who benefitted from PIMH services in 2021 was 174,570 of which 66.3 percent 
were male and 33.7 percent were female. The number of outdoor patients benefitting from PIMH declined by 15.7 
percent in 2022 as there was a total of 147,192 patients in 2022. Of the total outdoor patients in 2022, 65.8 percent 
were male and 34.2 percent were female. This comparison is illustrated below in figure 4.16. 

107 (Murthy RS, 2017)  

Indoor Pa�ents Admi�ed in Addic�on and Rehablita�on Unit by
Gender & Year

Nurses in Specialized Healthcare by Gender (2022)

Source: Specialized Healthcare & Medical Educa�on

Figure 4.12

Nurses in Specialized Healthcare by Gender & District (2022)

Source: Specialized Healthcare & Medical Educa�on

Figure 4.13

Source: Specialized Healthcare & Medical Educa�on

Beds in Specialized Healthcare by District (2022)

Figure 4.14

Source: Punjab Ins�tute of Mental Health, Lahore

Figure 4.15

Figure 4.16

Number of Outdoor Pa�ents by Gender & Year

Source: Punjab Ins�tute of Mental Health, Lahore



PUNJAB GENDER PARITY REPORT 2022 / HEALTH PUNJAB GENDER PARITY REPORT 2022 / HEALTH

71 72

Health

A total of 8,022 patients in 2021 were attended in emergency ward of which 5,608 were male and 2,414 were 
female. Compared to 2021, the number of patients in emergency ward declined by 38.2 percent in 2022 as there 
were 4,959 beneficiaries in 2022 of which 3,475 (70.1 percent) were male and 1,484 (29.9 percent) were female. 

4.5.2 Mental Health Problems Attended by PIMH 

There were 3,512 male and 262 female indoor patients attended by PIMH in 2022 for various mental health 
diseases, such as, APE (F-23), Depression, B.A.D (F-31), Schizophrenia (F-20), Epilepsy, Drug Induced Psychosis (F-
19), Drug Addiction, Mental Retardation, and other diseases. The number of attended patients was higher in 
2022 compared to 2021 where 2,335 male and 181 female indoor patients were attended by PIMH. The figure  
4.17 illustrates gendered distribution of mental health diseases attended by PIMH in 2021 and 2022. 

The figure 4.18 below highlights the incidence of above mentioned mental diseases for the outdoor patients 
attended by PIMH in 2022. The figure illustrates that Schizophrenia (23,849 patients) had the highest incidence 
among outdoor patients of which 61.7 percent were male and 38.3 percent were female. Schizophrenia was 
followed by Bipolar Affective Disorder (21,682) comprising of 59.6 percent males and 40.4 percent females. The 
data for 2021 revealed that Schizophrenia (34,819 patients) followed by Depression (26,846) had the highest 
incidence among outdoor patients. 

4.6 Sexual and Reproductive Health Services 
Sexual and reproductive healthcare services have a vital value in a country's overall well-being as they cover a 
variety of important aspects such as family planning, maternal and prenatal care, safe childbirth, and access to 
contraceptives. Through an inclusive reproductive healthcare, a nation helps its citizens make informed decisions 
about their reproductive choices, leading to healthier pregnancies, reduced maternal and infant mortality rates, 
and improved child health. Accessible and quality sexual and reproductive healthcare also empowers women, 
allowing them to pursue education, employment, and personal goals while making informed choices about their 
reproductive health.��� Moreover, such services contribute to population control, leading to balanced demographic 
growth and resource management. 

In Punjab, such services are being provided by Population Welfare Department (PWD) and Integrated Reproductive 
Maternal, New-Born & Child Health and Nutrition Programme (IRMNCH) Facilities in Punjab. 

4.7 Services by Population Welfare Department (PWD) Punjab 
The Population Welfare Department in Punjab is playing a crucial role in promoting and ensuring the well-being and 
health of residents by providing various services. By giving access to family planning services, information, and 
contraceptives, PWD Punjab is helping individuals and families make informed choices about their reproductive 
health. 

4.7.1 Service Centres Working under PWD in Punjab 

There was a total of 10,066 service centres, namely, Adolescent Health Centres (AHCs), Family Health Clinics (FHCs), 
Family Welfare Centres (FWCs), Men Advisory Centres (MACs), and Mobile Service Units (MSUs)��� working across 
36 districts of Punjab in 2022 compared to 2,343 service centres in 2021 (see figure 4.19). Of the service centres in 
2022, 37 were AHCs (0.36 percent), 747 were FHCs (7.42 percent), 9,028 (89.68 percent) were FWCs, 36 were MACs 
(0.36 percent), and 218 (2.16 percent) were MSUs. Sargodha (599) followed by Lahore (568) had the highest 
number of service centres while Muzaffargarh (36) followed by Chiniot (57) had the lowest number of service 
centres. The figure 4.20 highlights the number of service centre facilities across 36 districts of Punjab. 

108 (Campbell OM et al., 2015) 
109 AHCs provide guidance, counseling, and management of psychosocial, emo�on, and sexual reproduc�ve health (SRH) of adolescents and youth. FHCs provide comprehensive family 
planning services including contracep�ve surgery for males and females. It also provides maternal & child healthcare (MCH), preven�ve obstetric and gynecological services, and 
infer�lity, STIs, and RTIs consulta�on and counseling in addi�on to ultrasound facili�es. FWCs provide counseling for family planning, provision of temporary family planning methods, 
MCH services, management of STIs and RTIs, and domiciliary services on client request. MACs provide contracep�ve services to men including vasectomy and counseling on infer�lity 
and SRH problems. MSUs provide family planning services, counseling, MCH services, and educa�on on preven�on and treatment of general ailments in 15-20 villages.  

Outdoor Pa�ents in Punjab Ins�tute of Mental Health by Gender & Type of Disease (2022)

Service Centres under Popula�on Welfare Department by Year

Source: Punjab Ins�tute of Mental Health, Lahore

Figure 4.18

Source: DG Health Services Punjab

Figure 4.19

Indoor Pa�ents in Punjab Ins�tute of Mental Health by Year, Gender and Type of Disease

Source: Punjab Ins�tute of Mental Health, Lahore

Figure 4.17
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A gender-wise analysis of the 10,066 service centres showed that there were 5,684 female centres (56.47 
percent) and 4,382 male centres (43.53 percent). The gendered distribution of these service centres is 
highlighted below in figure 4.21. 

A district and gender-wise analysis of FHCs showed that in all districts of Punjab there was a higher number of FHCs 
for females compared to males with the exception of district Chiniot where the number was equal for both gender 
(see figure 4.22). 

A similar analysis for FWCs revealed that there was higher number of FWCs for males in Sargodha, Sialkot, 
Gujranwala, Sheikhupura, Khanewal, Jhang, Lodhran, Pakpattan, Nankana Sahib, and Chiniot. In the remaining 
districts, as can be seen in figure 4.22, the number of FWCs was higher for females, barring the Bhakkar district 
where the number was equal for both gender. 

There was a higher number of MSUs for males in Bahawalpur and Lodhran districts compared to females. In the 
remaining districts, with the exception of Toba Tek Singh, Attock and Jhang where there were equal MSU facilities 
for males and females, there was a higher number of MSUs for females compared to males (see figure 4.22). 

Service Centres under Popula�on Welfare Department by Type & District (2022)

Figure 4.20

Source: Popula�on Welfare Department

Figure 4.21

Service Centres under Popula�on Welfare Department by Type & Gender (2022)

Source: Popula�on Welfare Department
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4.7.2 Human Resources in Population 
Welfare Offices 

There was a total of 787 population welfare officers 
working in different districts and tehsils population 
welfare offices. Of these 787 employees, 542 were 
working in District Population Welfare Offices (DPWOs) 
and 245 were working in Tehsil Population Welfare 
Offices (TPWOs). Of the 542 employees in DPWOs, 488 
(90.1 percent) were male and a mere 9.9 percent were 
female. The statistics were similar for TPWOs, as of the 
245 employees, 91.0 percent were male and 9.0 percent 
were female (see figure 4.23). 

4.7.3 Beneficiaries of Service Centres 

There was a total of 5.72 million beneficiaries of service centres (AHCs, FHCs, FWCs, MACs, and MSUs) in 2021 
which significantly increased by 29.12 percent in 2022 as the number of beneficiaries increased to 7.39 million. The 
figure 4.24 below compares the number of beneficiaries with respect to different service centres in Punjab for the 
years 2021 and 2022. 

A gender-wise analysis of the beneficiaries of various service centres working under PWD (see figure 4.25) showed 
the higher number of female beneficiaries compared to males. Of the 10,709 beneficiaries of AHCs, 63.6 percent 
were female. The percentage of female beneficiaries of the total 464,361 service users of MSUs was 91.2 percent. 
With respect to FHCs and FWCs, the percentage of female beneficiaries was 90.9 percent and 85.1 percent, 
respectively. 

Figure 4.24
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Figure 4.23
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A district-wise analysis of beneficiaries of FHCs showed that female were the highest beneficiary in all districts 
compared to males (see figure 4.26 below). With respect to FWCs, females utilized these services more than 
males in all districts, with the exception of Hafizabad district where males were highest beneficiaries (see figure 
4.26 below). Likewise, females were highest beneficiaries of MSUs in all districts, as can be seen in figure 4.26, 
barring District Lahore where males were the highest beneficiaries. 

4.8 Maternal, Antenatal, and Postnatal Care in Punjab 
Maternal, Antenatal, and Postnatal Care are essential pillars of comprehensive healthcare systems assuring 
pregnant women and their children's welfare. Throughout the pregnancy, maternal care, which includes prenatal, 
perinatal, and postnatal care, protects the health of both, the mother and the unborn child. Prenatal care visits, 
which include, timely medical interventions, health monitoring, and educational assistance result in safer 
pregnancies, fewer problems, and healthier delivery outcomes. Additionally, receiving the right antenatal care is 
necessary for recognizing and treating potential hazards, fostering healthy habits, and empowering women to 
make wise decisions.��� A nation, by prioritizing maternal and child care, not only assures the rights and health of 
women but also establishes the ground for healthier generations by lowering neonatal, post-neonatal, and child 
mortality. 

4.8.1 Service Centres working under Integrated Reproductive Maternal, New-
Born & Child Health and Nutrition Programme (IRMNCH) Facilities in Punjab 

There was a total of 1,911 service centres, namely 24/7 Basic Health Units (BHUs), Rural Health Centres (RHCs), and 
Stabilization Centres (SCs), working under IRMNCH in Punjab in 2022, which shows 18.8 percent increase in service 
centres compared to 1,608 such facilities in 2021 (see figure 4.27 below). The largest increase of 24.3 percent was 
observed in 2022 in number of 24/7 BHUs when compared to 2021. The number of SCs, however, witnessed a 
decline of 3.45 percent in 2022 in comparison to 2021. 

A district wise analysis of service centres showed that the number of 24/7 BHUs was highest in Faisalabad (89) 
followed by Kasur (75) while the lowest number was observed in Lahore (18) and Khushab (19). The highest number 
of RHCs was present in Rawalpindi (19) and Faisalabad (16) while the lowest numbers were observed in Chiniot (03) 
and Lodhran (04). The highest number of SCs was present in Lahore (12) followed by Muzaffargarh (04) while more 
than twenty districts, as can be seen in figure 4.28, had just one SC. 

110 (Regmi P et al., 2016)  

IRMNCH Facili�es by Year

Source: IRMNCH & Nutri�on Programme, Punjab

Figure 4.27

0%

10%

20%

30%

40%

50%

60%

70%

80%

90%

100%

A�
oc

k

Ba
ha

w
al

na
ga

r

Ba
ha

w
al

pu
r

Bh
ak

ka
r

Ch
ak

w
al

Ch
in

io
t

DG
 K

ha
n

Fa
isa

la
ba

d

Gu
jra

nw
al

a

Gu
jra

t

Ha
fiz

ab
ad

Jh
an

g

Jh
el

um

Ka
su

r

Kh
an

ew
al

Kh
us

ha
b

La
ho

re

La
yy

ah

Lo
dh

ra
n

M
an

di
 B

ah
au

dd
in

M
ia

nw
al

i

M
ul

ta
n

M
uz

af
fa

rg
ar

h

Na
nk

an
a 

Sa
hi

b

Na
ro

w
al

Ok
ar

a

Pa
kp

a�
an

Ra
hi

m
 Y

ar
 K

ha
n

Ra
ja

np
ur

Ra
w

al
pi

nd
i

Sa
hi

w
al

Sa
rg

od
ha

Sh
ei

kh
up

ur
a

Si
al

ko
t

TT
 S

in
gh

Ve
ha

ri

0%
10%
20%
30%
40%
50%
60%
70%
80%
90%

100%

A�
oc

k

Ba
ha

w
al

na
ga

r

Ba
ha

w
al

pu
r

Bh
ak

ka
r

Ch
ak

w
al

Ch
in

io
t

DG
 K

ha
n

Fa
isa

la
ba

d

Gu
jra

nw
al

a

Gu
jra

t

Ha
fiz

ab
ad

Jh
an

g

Jh
el

um

Ka
su

r

Kh
an

ew
al

Kh
us

ha
b

La
ho

re

La
yy

ah

Lo
dh

ra
n

M
an

di
 B

ah
au

dd
in

M
ia

nw
al

i

M
ul

ta
n

M
uz

af
fa

rg
ar

h

Na
nk

an
a 

Sa
hi

b

Na
ro

w
al

Ok
ar

a

Pa
kp

a�
an

Ra
hi

m
 Ya

r K
ha

n

Ra
ja

np
ur

Ra
w

al
pi

nd
i

Sa
hi

w
al

Sa
rg

od
ha

Sh
ei

kh
up

ur
a

Si
al

ko
t

TT
 S

in
gh

Ve
ha

ri

Beneficiaries under Mobile Service Units by District (2022) 

Female Male

Beneficiaries under Family Health Clinics by District (2022)

Figure 4.26

Beneficiaries under Family Welfare Centres by District (2022)

Source: Popula�on Welfare Department



PUNJAB GENDER PARITY REPORT 2022 / HEALTH PUNJAB GENDER PARITY REPORT 2022 / HEALTH

77 78

Health
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compared to males (see figure 4.26 below). With respect to FWCs, females utilized these services more than 
males in all districts, with the exception of Hafizabad district where males were highest beneficiaries (see figure 
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Stabilization Centres (SCs), working under IRMNCH in Punjab in 2022, which shows 18.8 percent increase in service 
centres compared to 1,608 such facilities in 2021 (see figure 4.27 below). The largest increase of 24.3 percent was 
observed in 2022 in number of 24/7 BHUs when compared to 2021. The number of SCs, however, witnessed a 
decline of 3.45 percent in 2022 in comparison to 2021. 

A district wise analysis of service centres showed that the number of 24/7 BHUs was highest in Faisalabad (89) 
followed by Kasur (75) while the lowest number was observed in Lahore (18) and Khushab (19). The highest number 
of RHCs was present in Rawalpindi (19) and Faisalabad (16) while the lowest numbers were observed in Chiniot (03) 
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4.8.2 Human Resources in IRMNCH Facilities in Punjab 

The human resource force in IRMNCH facilities of Punjab was 47,762 in 2022 which was slightly less compared to 
the strength in 2021 that was 47,978. Of the human resource strength in 2022, 87.3 percent were Lady Health 
Workers (LHWs), 5.7 percent were Lady Health Visitors (LHVs), 3.7 percent were Lady Health Supervisors (LHSs), 
2.7 percent were Ayas, 0.34 percent were Nurses, and 0.32 percent were Woman Medical Officers (WMOs). 
Figure 4.29 shows the comparison of human resources force in IRMNCH facilities for the years 2021 and 2022. 

The district-wise analysis showed that the highest number of human resources was found in IRMNCH facilities of 
Faisalabad, followed by Muzaffergarh and Multan. Nevertheless, it is pertinent to mention that no WMOs were 
present in any of these three districts. The highest number of WMOs was found in Kasur, followed by Jhang and DG 
Khan. Of the 36 districts, WMOs were absent in 26 districts. Figure 4.30 below presents the human resources force 
in IRMNCH facilities located in districts of Punjab 

IRMNCH Facili�es by District (2022)

Source: IRMNCH & Nutri�on Programme, Punjab

Figure 4.28

Human Resources in IRMNCH by Type & Year

Source: IRMNCH & Nutri�on Programme, Punjab

Figure 4.29

Human Resources in IRMNCH by Type & District (2022)

Source: IRMNCH & Nutri�on Programme, Punjab

Figure 4.30
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4.8.3 Tetanus Toxoid Immunization among Pregnant Women 

A total of 2.10 million doses of tetanus toxoid were administered to pregnant women in 2022 which showed an 
increase of 165.1 percent compared to 795,505 doses in 2021 (see figure 4.31) 

A district-wise analysis revealed that Rahim Yar Khan followed by Faisalabad and Muzaffargarh reported higher 
tetanus vaccine administration while the lowest number was reported in Hafizabad, Chakwal, and Narowal. 
However, the number of vaccine administrations in Hafizabad, Chakwal, and Narowal in 2022 showed a 
significant increase with respect to 2021, as shown in below figure 4.32. 

The data also revealed that of the 2.10 million tetanus doses (five doses in total) administered to pregnant 
women, dose 1 was administered to 52.1 percent, while 41.6 percent appeared for dose 2, 3.9 percent for dose 3, 
1.3 percent for dose 4, and 1.0 percent for dose 5. A district-wise comparison of tetanus toxoid immunization 
among pregnant women with respect to all five doses for the year 2022 is highlighted in figure 4.33. 

4.8.4 Antenatal Care Visits 

A total of 8.83 million antenatal care (ANC) visits took place across Punjab in 2022 which was higher (11.1 percent) 
compared to 7.94 million ANC visits in 2021. Of the ANC visits in 2022, 43.4 percent visited ANC once, 26.3 percent 
visited twice, 11.9 percent visited thrice, and 18.4 percent visited four times or more. The number of anemic 
women (Hb < 10 g/dl) during ANC 1 visits in 2022 was 612,893, which was less (14.7 percent) compared to 718,116 
in 2021. Figure 4.34 compares ANC visits and number of anemic mothers during ANC 1 visit for the year 2021 and 
2022. 

A district-wise analysis of ANC visits revealed that Lahore had the highest incidence of overall ANC visits and district 
Chiniot had the lowest incidence. The number of anemic mothers in Lahore was highest and the lowest number was 
observed in Jhelum. The figure 4.35 highlights district-wise comparison of ANC visits and the number of anemic 
mothers during ANC 1 visit. 

Tetanus Toxoid Immuniza�on Among Pregnant Women by Year

Source: DG Health Services Punjab

Figure 4.31
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Source: DG Health Services Punjab

Tetanus Toxoid Immuniza�on Among Pregnant Women by District & Year

Figure 4.33

Source: DG Health Services Punjab

Tetanus Toxoid Immuniza�on Among Pregnant Women by Number of Doses & District (2022)
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Tetanus Toxoid Immuniza�on Among Pregnant Women by District & Year

Figure 4.33

Source: DG Health Services Punjab

Tetanus Toxoid Immuniza�on Among Pregnant Women by Number of Doses & District (2022)
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4.8.5 Births in Health Facilities in Punjab 

A total of 1.23 million deliveries were conducted in 2022 in Punjab that was slightly less compared to 1.24 million 
deliveries conducted in 2021 (see figure 4.36) 

The highest number of deliveries was conducted in district Lahore followed by Multan and RY Khan while the 
lowest number of deliveries was conducted in district Chiniot. The figure 4.37 compares the district-wise 
deliveries for the years 2021 and 2022. 

4.8.6 Normal Deliveries 

An increase of 2.10 percent was observed in normal delivery cases as the total normal deliveries in Punjab in 2022 
were 1.01 million compared to 985,683 in 2021 (see figure 4.38) 

The highest number of normal deliveries was conducted in Lahore followed by RY Khan and Faisalabad while the 
lowest number of normal deliveries was conducted in district Chiniot. The figure 4.39 compares the district-wise 
normal deliveries for the years 2021 and 2022. 

4.8.7 Caesarean Deliveries 

The number of caesarean deliveries declined by 11.6 percent in 2022 compared to 2021. The total number of 
caesarean cases in 2022 was 220,344 compared to 249,251 in 2021 (see figure 4.40). 
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Figure 4.36

Total Deliveries by Year

Source: DG Health Services Punjab
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Source: DG Health Services Punjab

Normal Deliveries by District & Year

0
20000
40000
60000
80000

100000
120000
140000
160000

La
ho

re

M
ul

ta
n

Fa
is

al
ab

ad

Ra
hi

m
 Y

ar
 K

ha
n

M
uz

af
fa

rg
ar

h

G
uj

ra
nw

al
a

Sa
rg

od
ha

Ra
w

al
pi

nd
i

Ba
ha

w
al

pu
r

O
ka

ra

D
G

 K
ha

n

Ba
ha

w
al

na
ga

r

Si
al

ko
t

Ka
su

r

Sh
ei

kh
up

ur
a

V
eh

ar
i

La
yy

ah

Ra
ja

np
ur

Jh
an

g

Sa
hi

w
al

Lo
dh

ra
n

A
�

oc
k

Kh
an

ew
al

Jh
el

um

G
uj

ra
t

TT
 S

in
gh

Bh
ak

ka
r

Pa
kp

a�
an

N
ar

ow
al

M
an

di
 B

ah
au

dd
in

M
ia

nw
al

i

N
an

ka
na

 S
ah

ib

Ch
ak

w
al

Kh
us

ha
b

H
afi

za
ba

d

Ch
in

io
t

Normal Deliveries by District & Year

2021 2022

Figure 4.39

Source: DG Health Services Punjab



PUNJAB GENDER PARITY REPORT 2022 / HEALTH PUNJAB GENDER PARITY REPORT 2022 / HEALTH

83 84

Health

4.8.5 Births in Health Facilities in Punjab 

A total of 1.23 million deliveries were conducted in 2022 in Punjab that was slightly less compared to 1.24 million 
deliveries conducted in 2021 (see figure 4.36) 

The highest number of deliveries was conducted in district Lahore followed by Multan and RY Khan while the 
lowest number of deliveries was conducted in district Chiniot. The figure 4.37 compares the district-wise 
deliveries for the years 2021 and 2022. 

4.8.6 Normal Deliveries 

An increase of 2.10 percent was observed in normal delivery cases as the total normal deliveries in Punjab in 2022 
were 1.01 million compared to 985,683 in 2021 (see figure 4.38) 

The highest number of normal deliveries was conducted in Lahore followed by RY Khan and Faisalabad while the 
lowest number of normal deliveries was conducted in district Chiniot. The figure 4.39 compares the district-wise 
normal deliveries for the years 2021 and 2022. 

4.8.7 Caesarean Deliveries 

The number of caesarean deliveries declined by 11.6 percent in 2022 compared to 2021. The total number of 
caesarean cases in 2022 was 220,344 compared to 249,251 in 2021 (see figure 4.40). 
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Figure 4.36

Total Deliveries by Year

Source: DG Health Services Punjab
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The district-wise comparison showed that the highest number of caesarean deliveries was conducted in Lahore 
followed by Rawalpindi while the lowest number of caesarean deliveries was conducted in Rajanpur followed by 
Chiniot. The figure 4.41 compares the district-wise caesarean deliveries for the years 2021 and 2022. 

4.8.8 Visits to Family Planning Centres 

As presented in the preceding section, the number of deliveries in 2022 dropped compared to 2021 and a 
plausible reason for this can be the increased visits to family planning centres. The data for 2022 revealed that the 
visits to family planning centres were 2.01 million which were higher (12.5 percent) compared to 1.79 million 
visits in 2021 (see figure 4.42). 

The district-wise comparison shows that the highest number of family planning visits was done in Faisalabad 
followed by Vehari and Multan while the lowest number of visits was done in Khushab followed by Bhakkar and 
Chiniot. The figure 4.43 compares the district-wise family planning visits for the years 2021 and 2022. 

4.8.9 Live Births 

The live births reported in Punjab in 2022 were 1.11 million which were less (4.0 percent) compared to 1.15 million 
in 2021. This comparison is illustrated below in figure 4.44. 

The highest number of live births was reported in Lahore followed by RY Khan and the lowest number of live births 
was reported in Chiniot district followed by Khushab. The figure 4.45 compares the district-wise live births for the 
years 2021 and 2022. 
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The district-wise comparison showed that the highest number of caesarean deliveries was conducted in Lahore 
followed by Rawalpindi while the lowest number of caesarean deliveries was conducted in Rajanpur followed by 
Chiniot. The figure 4.41 compares the district-wise caesarean deliveries for the years 2021 and 2022. 

4.8.8 Visits to Family Planning Centres 

As presented in the preceding section, the number of deliveries in 2022 dropped compared to 2021 and a 
plausible reason for this can be the increased visits to family planning centres. The data for 2022 revealed that the 
visits to family planning centres were 2.01 million which were higher (12.5 percent) compared to 1.79 million 
visits in 2021 (see figure 4.42). 

The district-wise comparison shows that the highest number of family planning visits was done in Faisalabad 
followed by Vehari and Multan while the lowest number of visits was done in Khushab followed by Bhakkar and 
Chiniot. The figure 4.43 compares the district-wise family planning visits for the years 2021 and 2022. 

4.8.9 Live Births 

The live births reported in Punjab in 2022 were 1.11 million which were less (4.0 percent) compared to 1.15 million 
in 2021. This comparison is illustrated below in figure 4.44. 

The highest number of live births was reported in Lahore followed by RY Khan and the lowest number of live births 
was reported in Chiniot district followed by Khushab. The figure 4.45 compares the district-wise live births for the 
years 2021 and 2022. 
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4.8.10 Live Births with Low Birth Weights [LBWs] (< 2.5 kg) 

A significant decline of 25.5 percent in low birth weight was observed in Punjab in 2022 compared to 2021. The 
number of live births with low birth weights was 26,766 in 2022 compared to 35,916 in 2021 (see figure 4.46) 

District Lahore had the highest number of live births with low birth weights and the lowest number was reported 
in Chiniot district. The figure 4.47 compares the district-wise live births with low birth weights for the years 2021 
and 2022. 

4.8.11 Stillbirth Cases 

A significant decline of 66.3 percent in stillbirth cases was reported in 2022 compared to 2021. The number of still- 
birth cases in 2022, as shown in below figure 4.48, was 3,434 compared to 10,199 cases in 2021. 

A district-wise comparison revealed that the highest number of stillbirth cases in 2022 was present in Multan 
followed by Sargodha whereas lowest numbers were observed in Chiniot followed by Attock. A district-wise 
comparison of stillbirth cases for the year 2021 and 2022 are highlighted in below figure 4.49. 

Live Births with LBWs (<2.5 kg) by Year

Figure 4.46

Source: DG Health Services Punjab
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4.8.10 Live Births with Low Birth Weights [LBWs] (< 2.5 kg) 

A significant decline of 25.5 percent in low birth weight was observed in Punjab in 2022 compared to 2021. The 
number of live births with low birth weights was 26,766 in 2022 compared to 35,916 in 2021 (see figure 4.46) 

District Lahore had the highest number of live births with low birth weights and the lowest number was reported 
in Chiniot district. The figure 4.47 compares the district-wise live births with low birth weights for the years 2021 
and 2022. 

4.8.11 Stillbirth Cases 

A significant decline of 66.3 percent in stillbirth cases was reported in 2022 compared to 2021. The number of still- 
birth cases in 2022, as shown in below figure 4.48, was 3,434 compared to 10,199 cases in 2021. 

A district-wise comparison revealed that the highest number of stillbirth cases in 2022 was present in Multan 
followed by Sargodha whereas lowest numbers were observed in Chiniot followed by Attock. A district-wise 
comparison of stillbirth cases for the year 2021 and 2022 are highlighted in below figure 4.49. 

Live Births with LBWs (<2.5 kg) by Year

Figure 4.46

Source: DG Health Services Punjab
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4.8.12 Premature Birth Cases 

The incidence of preterm births saw a significant increase of 36.0 percent in 2022 compared to 2021. The 
premature births in 2022 were 9,234 compared to 6,790 preterm births in 2021 (see figure 4.50). 

District Lahore had the highest incidence of premature births in 2022 while no incidence of preterm birth was 
reported in Rajanpur and Bahawalpur (see figure 4.51). 

4.8.13 Neonatal Birth Conditions 

The common neonatal birth problems reported during 2022 were birth asphyxia, bacterial sepsis, hypothermia, 
congenital abnormalities, and birth trauma. All of these conditions have been related to poor neonatal health 
and higher odds of neonatal mortality. A comparison of these birth problems for the years 2021 and 2022 is 
highlighted in figure 4.52 that shows the increased incidence of these birth defects in 2022 compared to 2021 
with the exception of birth trauma which showed a significant decline of 21.3 percent. 

4.8.14 Neonatal Deaths 

There was a slight increase in reported neonatal 
deaths (28 days) in Punjab in 2022 compared to 
2021. In 2022, a total of 2,392 cases were 
reported compared to 2,154 cases in 2021 (see 
figure 4.53). Other neonatal deaths reported 
from the community were 17,946 in 2022 that 
were high (52.6 percent) compared to 11,760 
deaths in 2021. 

A district-wise comparison of neonatal deaths in 28 days for the years 2021 and 2022 are highlighted below in figure 
4.54, which shows that Lahore reported highest cases of neonatal deaths followed by Bahawalpur, Narowal, and RY 
Khan while no cases were reported in Bhakkar, Chakwal, Gujranwala, Pakpattan, and Rajanpur districts. 
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4.8.12 Premature Birth Cases 

The incidence of preterm births saw a significant increase of 36.0 percent in 2022 compared to 2021. The 
premature births in 2022 were 9,234 compared to 6,790 preterm births in 2021 (see figure 4.50). 

District Lahore had the highest incidence of premature births in 2022 while no incidence of preterm birth was 
reported in Rajanpur and Bahawalpur (see figure 4.51). 
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and higher odds of neonatal mortality. A comparison of these birth problems for the years 2021 and 2022 is 
highlighted in figure 4.52 that shows the increased incidence of these birth defects in 2022 compared to 2021 
with the exception of birth trauma which showed a significant decline of 21.3 percent. 

4.8.14 Neonatal Deaths 

There was a slight increase in reported neonatal 
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2021. In 2022, a total of 2,392 cases were 
reported compared to 2,154 cases in 2021 (see 
figure 4.53). Other neonatal deaths reported 
from the community were 17,946 in 2022 that 
were high (52.6 percent) compared to 11,760 
deaths in 2021. 

A district-wise comparison of neonatal deaths in 28 days for the years 2021 and 2022 are highlighted below in figure 
4.54, which shows that Lahore reported highest cases of neonatal deaths followed by Bahawalpur, Narowal, and RY 
Khan while no cases were reported in Bhakkar, Chakwal, Gujranwala, Pakpattan, and Rajanpur districts. 
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4.9 Disease Profile of Punjab 
A country's disease profile offers valuable information about the public health system of the area and the general 
health of its population thereby providing insights into common health issues, epidemiological trends, and the 
burden of diseases affecting various age groups and genders. 

Such insights are used by policymakers and healthcare professionals to generate focused interventions, set 
priorities for budget allocation, and customize healthcare services to meet particular health challenges by 
assessing the disease profile. The profile assists in tracking the emergence of new diseases, observing trends in 
those that already exist, and evaluating the efficacy of healthcare policy. 

4.9.1 Tuberculosis (T.B.) 

WHO's Global T.B. Report 2022 estimated a 4.5 percent increase worldwide in prevalence of T.B. cases, from 10.1 
million in 2020 to 10.6 million in 2021.��� The burden of T.B. cases in Pakistan with respect to global total was 5.8 
percent.��� Though the rate of contracting T.B. and dying from it is higher in males, the disease has severe 
repercussions for females in reproductive ages and during pregnancy, which can result in higher maternal and 
neonatal mortality.��� Additionally, the burden on females increases in the form of higher isolation, rejection by 
husbands and in-laws, and lower prospects for marriage.���

There was a total of 257,842 reported cases of T.B. in Punjab in 2022, which were higher (23.9 percent) compared 
to 208,088 cases reported in 2021. A lot of public health scholars have attributed this rise to COVID-19 pandemic 
which declined diagnosis and testing of T.B., BCG vaccination, and T.B. funds.��� Of the total T.B. cases in 2022, 49.2 
percent were males, 42.6 percent were females, 4.4 percent were girls, and 3.8 percent were boys. A gender 
segregated comparison of reported T.B. cases for the years 2021 and 2022 in Punjab is illustrated below in figure 
4.55. 

111 (WHO Global TB Report, 2022) 
112 Ibid 
113 (WHO: Tuberculosis in Women, 2018) 
114 (Srivastava et al., 2018) 
115 (Awan et al., 2022)  

Females in district Lahore had the highest incidence of T.B. (> 10000 cases) followed by Faisalabad and Gujranwala 
(between 6500 – 7500 cases), whereas, Rajanpur, Khushab, Nankana Sahib, Layyah, Gujrat, Lodhran, Jhelum, 
Chiniot, Attock, Narowal, Chakwal, and Hafizabad had fewer than 2000 reported cases. The distribution of T.B. in 
women in districts of Punjab is illustrated in figure 4.56. 

95,805
(46.0 %)

121,234
(46.6 %)112,283

(54.0 %)

136,608
(53.4 %)

0

20000

40000

60000

80000

100000

120000

140000

160000

2021 2022

Tuberculosis Cases by Gender & Year

Female MaleSource: Punjab TB Control Program

Figure 4.55

Figure 4.56

Incidence of Tuberculosis Among Women by District (2022)

Source: Punjab TB Control Program



PUNJAB GENDER PARITY REPORT 2022 / HEALTH PUNJAB GENDER PARITY REPORT 2022 / HEALTH

91 92

Health

4.9 Disease Profile of Punjab 
A country's disease profile offers valuable information about the public health system of the area and the general 
health of its population thereby providing insights into common health issues, epidemiological trends, and the 
burden of diseases affecting various age groups and genders. 

Such insights are used by policymakers and healthcare professionals to generate focused interventions, set 
priorities for budget allocation, and customize healthcare services to meet particular health challenges by 
assessing the disease profile. The profile assists in tracking the emergence of new diseases, observing trends in 
those that already exist, and evaluating the efficacy of healthcare policy. 

4.9.1 Tuberculosis (T.B.) 

WHO's Global T.B. Report 2022 estimated a 4.5 percent increase worldwide in prevalence of T.B. cases, from 10.1 
million in 2020 to 10.6 million in 2021.��� The burden of T.B. cases in Pakistan with respect to global total was 5.8 
percent.��� Though the rate of contracting T.B. and dying from it is higher in males, the disease has severe 
repercussions for females in reproductive ages and during pregnancy, which can result in higher maternal and 
neonatal mortality.��� Additionally, the burden on females increases in the form of higher isolation, rejection by 
husbands and in-laws, and lower prospects for marriage.���

There was a total of 257,842 reported cases of T.B. in Punjab in 2022, which were higher (23.9 percent) compared 
to 208,088 cases reported in 2021. A lot of public health scholars have attributed this rise to COVID-19 pandemic 
which declined diagnosis and testing of T.B., BCG vaccination, and T.B. funds.��� Of the total T.B. cases in 2022, 49.2 
percent were males, 42.6 percent were females, 4.4 percent were girls, and 3.8 percent were boys. A gender 
segregated comparison of reported T.B. cases for the years 2021 and 2022 in Punjab is illustrated below in figure 
4.55. 

111 (WHO Global TB Report, 2022) 
112 Ibid 
113 (WHO: Tuberculosis in Women, 2018) 
114 (Srivastava et al., 2018) 
115 (Awan et al., 2022)  

Females in district Lahore had the highest incidence of T.B. (> 10000 cases) followed by Faisalabad and Gujranwala 
(between 6500 – 7500 cases), whereas, Rajanpur, Khushab, Nankana Sahib, Layyah, Gujrat, Lodhran, Jhelum, 
Chiniot, Attock, Narowal, Chakwal, and Hafizabad had fewer than 2000 reported cases. The distribution of T.B. in 
women in districts of Punjab is illustrated in figure 4.56. 

95,805
(46.0 %)

121,234
(46.6 %)112,283

(54.0 %)

136,608
(53.4 %)

0

20000

40000

60000

80000

100000

120000

140000

160000

2021 2022

Tuberculosis Cases by Gender & Year

Female MaleSource: Punjab TB Control Program

Figure 4.55

Figure 4.56

Incidence of Tuberculosis Among Women by District (2022)

Source: Punjab TB Control Program



PUNJAB GENDER PARITY REPORT 2022 / HEALTH PUNJAB GENDER PARITY REPORT 2022 / HEALTH

93 94

Governance

Health

Education 

Economic Participation

Justice

Special Iniatives

Legislation for women

Introduction

Demographics

4.9.2 Dengue 

Dengue fever started in Pakistan in 1994 but a rapid 
increase in cases was reported in 2005 in Karachi. 
Since 2010, there has been an increase in cases. A lot 
of factors contributed to this increase in Pakistan, of 
which the floods of 2010 were considered to be the 
primary cause.��� WHO (2022) reported that 
between January and September 2022, there were 
around 26,000 confirmed dengue cases with a case 
fatality rate of 0.25 percent (approx. 62 deaths).��� 
The report also presented that of these cases, 74 
percent were reported in September alone.��� This 
surge in cases can be attributed to the devastating 
floods of 2022 in Pakistan.���

In Punjab, there was a total of 19,035 reported cases 
of dengue in 2022, of which 67 percent were male and 33 percent were female. The 2022 cases of dengue in 
Punjab were relatively less (27.4 percent) compared to 2021, where a total of 26,228 cases were reported. There 
was a decline of 33.4 percent in dengue cases from 2021 to 2022 in females, whereas for males, the decline was 
24.1 percent. A yearly gender segregated comparison of reported dengue cases for the years 2021 and 2022 in 
Punjab is illustrated in figure 4.57. 

The highest number of reported dengue cases was in District Lahore with 5,121 males and 3,106 females. 
Following Lahore, Rawalpindi had 3,270 reported dengue cases of males compared to 1,497 cases of females. 
The gender-segregated percentage distribution of dengue cases in districts of Punjab in 2022 is illustrated in 
figure 4.58. 

116 (WHO: Dengue Fever: Pakistan, 2023) 
117 (WHO: Dengue – Pakistan, 2022) 
118 (Ibid) 
119 (Ibid)  
120 (Samarasekera, 2022) 
121 Ibid 
122 (Khan, 2023) 

4.9.3 HIV/AIDS 

Studies report that the incidence of HIV in Pakistan is increasing as there has been an 84 percent increase in new 
HIV infections during 2010 – 2022.��� Pakistan is one of the few countries in South Asia where incidence of HIV is 
increasing as 25,000 new HIV infections were estimated for the year 2021 and 27,000 cases projected for 2022.��� 
The data suggests that 8,262 people were newly diagnosed with HIV between January-September 2022.��� The 
Common Management Unit also reported that there were around 0.2 million cases of HIV in Pakistan in 2022 

A social organization (rural/urban) based comparison showed that there were higher cases of AIDS reported in 
2022 for urban areas of Punjab (26,292) compared to 10,771 in rural areas. The data also showed that there was an 
increase of 27.2 percent in AIDS cases in females belonging to rural areas from 2021 to 2022 compared to 11.6 
percent increase in females belonging to urban areas during the same years. Figure 4.60 below illustrates 
distribution of reported AIDS cases in Punjab during 2021 and 2022 with gender and social organization. 

123 (Common Management Unit, 2023) 
124 (Samarasekera, 2022)  

however only 56,268 got them registered with Antiretroviral Therapy Centres���. This can be attributed to the 
stigma that is attached with HIV/AIDS in Pakistan. Of the 0.2 million cases of HIV in Pakistan, 43 percent were in 
Sindh and 50 percent were in Punjab.��� 

The data for Punjab showed that there were 37,063 reported cases of AIDS in 2022, of which 29,938 were males, 
6,280 were females, and 845 were transgender persons. There was a total of 30,032 reported cases of AIDS in 2021, 
of which 24,055 were males, 5,411 were females, and 566 were transgender persons. This data shows that from 
2021 to 2022, there was an overall increase of 23.4 percent in AIDS reported cases, of which 24.5 percent increase 
was for males, 16.1 percent for females, and 49.3 percent for transgender community. Figure 4.59 shows gendered 
comparison of reported AIDS cases for the years 2021 and 2022. 

5,411 6,280 

24,055 

29,938 

566 845  -

 5,000

 10,000

 15,000

 20,000

 25,000

 30,000

 35,000

2021 2022

Reported Cases of AIDS by Gender & Year  

Female Male TransgenderSource: Punjab AIDS Control Programme

Figure 4.59

1,541 

6,802 

86 

3,870 

17,253 

480 
1,960 

8,661 

150 

4,320 

21,277 

695 
 -

 5,000

 10,000

 15,000

 20,000

 25,000

Female Male Transgender Female Male Transgender

Rural Urban

Reported Cases of AIDS by Gender, Area & Year  

2021 2022Source: Punjab AIDS Control Programme

Figure 4.60

Figure 4.57

Dengue Cases by Gender & Year

Source: Epidemic Preven�on & Control Programme

40
%

39
%

38
%

35
%

34
%

33
%

33
%

32
%

32
%

31
%

31
%

30
%

30
%

29
%

27
%

26
%

26
%

25
%

25
%

24
%

23
%

23
%

23
%

23
%

22
%

22
%

22
%

21
%

20
%

19
%

19
%

18
%

16
%

15
%

13
%

11
%

60
%

61
%

62
%

65
%

66
%

67
%

68
%

68
%

68
%

69
%

69
%

70
%

70
%

71
%

73
%

74
%

74
%

75
%

75
%

76
%

77
%

77
%

77
%

77
%

78
%

78
%

78
%

79
%

80
%

81
%

81
%

82
%

84
%

85
%

88
%

89
%

0%
10%
20%
30%
40%
50%
60%
70%
80%
90%

100%

Ra
ja

np
ur

A�
oc

k
La

ho
re

Sh
ei

kh
up

ur
a

Sa
hi

w
al

Kh
us

ha
b

Si
al

ko
t

DG
 K

ha
n

Sa
rg

od
ha

Ra
w

al
pi

nd
i

M
ul

ta
n

Ch
in

io
t

Ok
ar

a
Ka

su
r

Ch
ak

w
al

Gu
jra

nw
al

a
Jh

el
um

Fa
isa

la
ba

d
Na

ro
w

al
Jh

an
g

Ha
fiz

ab
ad

M
ia

nw
al

i
M

uz
aff

ar
ga

rh
Kh

an
ew

al
Ve

ha
ri

Na
nk

an
a 

sa
hi

b
TT

 S
in

gh
Lo

dh
ra

n
Gu

jra
t

Ba
ha

w
al

na
ga

r
Ba

ha
w

al
pu

r
Pa

kp
a�

an
Bh

ak
ka

r
M

an
di

 B
ah

au
dd

in
La

yy
ah

Ra
hi

m
 Y

ar
 K

ha
n

Dengue Cases by Gender & District (2022)

Female Male

Figure 4.58

Source: Epidemic Preven�on & Control Programme



PUNJAB GENDER PARITY REPORT 2022 / HEALTH PUNJAB GENDER PARITY REPORT 2022 / HEALTH

93 94

Governance

Health

Education 

Economic Participation

Justice

Special Iniatives

Legislation for women

Introduction

Demographics

4.9.2 Dengue 

Dengue fever started in Pakistan in 1994 but a rapid 
increase in cases was reported in 2005 in Karachi. 
Since 2010, there has been an increase in cases. A lot 
of factors contributed to this increase in Pakistan, of 
which the floods of 2010 were considered to be the 
primary cause.��� WHO (2022) reported that 
between January and September 2022, there were 
around 26,000 confirmed dengue cases with a case 
fatality rate of 0.25 percent (approx. 62 deaths).��� 
The report also presented that of these cases, 74 
percent were reported in September alone.��� This 
surge in cases can be attributed to the devastating 
floods of 2022 in Pakistan.���

In Punjab, there was a total of 19,035 reported cases 
of dengue in 2022, of which 67 percent were male and 33 percent were female. The 2022 cases of dengue in 
Punjab were relatively less (27.4 percent) compared to 2021, where a total of 26,228 cases were reported. There 
was a decline of 33.4 percent in dengue cases from 2021 to 2022 in females, whereas for males, the decline was 
24.1 percent. A yearly gender segregated comparison of reported dengue cases for the years 2021 and 2022 in 
Punjab is illustrated in figure 4.57. 

The highest number of reported dengue cases was in District Lahore with 5,121 males and 3,106 females. 
Following Lahore, Rawalpindi had 3,270 reported dengue cases of males compared to 1,497 cases of females. 
The gender-segregated percentage distribution of dengue cases in districts of Punjab in 2022 is illustrated in 
figure 4.58. 

116 (WHO: Dengue Fever: Pakistan, 2023) 
117 (WHO: Dengue – Pakistan, 2022) 
118 (Ibid) 
119 (Ibid)  
120 (Samarasekera, 2022) 
121 Ibid 
122 (Khan, 2023) 

4.9.3 HIV/AIDS 

Studies report that the incidence of HIV in Pakistan is increasing as there has been an 84 percent increase in new 
HIV infections during 2010 – 2022.��� Pakistan is one of the few countries in South Asia where incidence of HIV is 
increasing as 25,000 new HIV infections were estimated for the year 2021 and 27,000 cases projected for 2022.��� 
The data suggests that 8,262 people were newly diagnosed with HIV between January-September 2022.��� The 
Common Management Unit also reported that there were around 0.2 million cases of HIV in Pakistan in 2022 

A social organization (rural/urban) based comparison showed that there were higher cases of AIDS reported in 
2022 for urban areas of Punjab (26,292) compared to 10,771 in rural areas. The data also showed that there was an 
increase of 27.2 percent in AIDS cases in females belonging to rural areas from 2021 to 2022 compared to 11.6 
percent increase in females belonging to urban areas during the same years. Figure 4.60 below illustrates 
distribution of reported AIDS cases in Punjab during 2021 and 2022 with gender and social organization. 

123 (Common Management Unit, 2023) 
124 (Samarasekera, 2022)  

however only 56,268 got them registered with Antiretroviral Therapy Centres���. This can be attributed to the 
stigma that is attached with HIV/AIDS in Pakistan. Of the 0.2 million cases of HIV in Pakistan, 43 percent were in 
Sindh and 50 percent were in Punjab.��� 

The data for Punjab showed that there were 37,063 reported cases of AIDS in 2022, of which 29,938 were males, 
6,280 were females, and 845 were transgender persons. There was a total of 30,032 reported cases of AIDS in 2021, 
of which 24,055 were males, 5,411 were females, and 566 were transgender persons. This data shows that from 
2021 to 2022, there was an overall increase of 23.4 percent in AIDS reported cases, of which 24.5 percent increase 
was for males, 16.1 percent for females, and 49.3 percent for transgender community. Figure 4.59 shows gendered 
comparison of reported AIDS cases for the years 2021 and 2022. 
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4.9.4 HIV Prevalence 

HIV prevalence is determined by conducting sample-based surveys and HIV testing within specific key 
populations, such as individuals aged 15-24 and 25+ years, sex workers, people who inject drugs, transgender 
people, prisoners, and those with new or relapsed TB cases etc. These surveys aim to estimate the proportion of 
HIV-positive individuals within these specific groups. It is crucial to understand that the HIV prevalence rate 
calculated within these key populations does not represent the prevalence rate of the entire population.��� 
Instead, it provides insights into the HIV burden within these particular groups, helping healthcare professionals 
and policymakers tailor their prevention and treatment strategies to effectively address the specific needs of 
these high-risk populations. 

Figure 4.61 shows prevalence rate of HIV cases tested by WHO for the years 2021 and 2022 and presents a slight 
decline in prevalence rate of HIV cases for males (55 percent in 2021 compared to 52 percent in 2022) and 
females (23 percent in 2021 compared to 20 percent in 2022). An alternate trend was observed for transgender 
community as the prevalence rate increased from 68 percent in 2021 to 86 percent in 2022. 

4.9.5 Cancer 

Cancer is one of the serious and fatal diseases that lead to abnormal and irregular cell development in a body 
region that consequently spreads to other parts and regions. The Global Cancer Statistics 2020��� reported that 
there were 19.3 million new cases of HIV globally and there were 10 million deaths due to cancer in the same 
year. It has been projected that the global incidence of cancer will be 28.4 million by 2040.��� In Pakistan, there 
were 178,388 reported incidences of cancer and the deaths due to cancer were 117,149 in 2020.��� A study in 
Pakistan using data from six cancer registries for the years 2015 – 2019 found a total of 269,707 cancer patients, 
of which 46.4 percent were males and 53.6 percent were females.��� 

According to the data by Punjab Cancer Registry, there were 14,700 reported cases of cancer in Punjab in 2022 
which shows a decline (2.43 percent) compared to 15,066 cases in 2021. Of the reported cancer cases in 2022, 
8,694 were female, 6,005 were male, and one was transgender. Figure 4.62 illustrates gendered distribution of 
reported cancer cases in Punjab for the years 2021 and 2022. 

125(WHO: HIV Prevalence, 2023) 
126 (Sung et al., 2021) 
127 (Ali et al., 2023) 
128 (Ali et al., 2022) 
129 (Ikram et al., 2023)   

With respect to age, the highest number of reported cases for both genders was for those aged 40 – 59 years. Figure 
4.63 shows the age and gender distribution of reported cases in Punjab in 2022. 

The district-wise analysis showed that the highest number of reported cancer cases in 2022 was in Lahore followed 
by Faisalabad and Sialkot. Following were the top six cancers found in both genders (females/males): Lip and Oral 
Cavity Cancer, Colon, Rectum, Anal Canal, and Anus Cancer, Non-Hodgkin Lymphoma, Brain Cancer, Liver and 
Intrahepatic Bile Duct Cancer, and Skin Cancer. Other than these, cancers of urinary bladder, prostrate, kidney, and 
trachea, bronchus, and lung cancer were the highest reported cancers in males and breast, ovary, cervix uteri, and 
corpus uteri and uterus cancers were the highest reported cancers in females. Breast cancer was the highest 
reported cancer in females with 4,033 cases in 2022 compared to 4,164 cases in 2021. Lip and oral cavity cancer was 
the highest reported cancer in males with 436 cases compared to 424 cases in 2021. The figures 4.64 and 4.65 
illustrate top ten cancer cases in 2022 in females and males, respectively. 
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4.10 Conclusion 
The analysis showed an incremental improvement in health parity within the region of Punjab. While it is promising 
to observe a slight overall enhancement in health parity, it is important to acknowledge that health inequities exist 
across various dimensions. The analysis revealed that despite progress, disparities persisted among different 
districts, healthcare facilities, and diseases. These variations underscore the need for targeted interventions that 
address specific challenges faced by individuals belonging to different districts and genders. It is evident that a 
comprehensive approach is required to ensure that health parity is achieved not only on a macro level but also at 
the grassroots level. Efforts should be directed towards the equitable distribution of healthcare resources, effective 
implementation of healthcare policies, and tailored strategies to address prevalent diseases. Collaborative 
endeavors between various stakeholders that are, governmental agencies, non-governmental organizations, and 
healthcare providers will be pivotal in narrowing the existing gaps. The ongoing monitoring and evaluation of 
healthcare initiatives are imperative to track progress and identify areas that require further attention. By 
acknowledging the existing disparities and striving to bridge these gaps, Punjab can move closer to the vision of 
providing equitable health opportunities for all its residents. While the course of health parity in Punjab is positive, 
the journey is far from complete. Sustained commitment, evidence-based interventions, and a holistic approach 
are paramount to realizing comprehensive health equity across districts, facilities, and in the treatment of various 
diseases. To build on the gains made in the province's health outcomes over the past few years and to develop 
equitable solutions for present problems that benefit the entire population regardless of gender, income, or other 
social determinants, international best practices must be embraced. 

4.11 Recommendations 

4.11.1 Policy recommendations 

Incentivize female doctors and paramedical staff 

• Incentivize female doctors to specialize ensuring that more women come forward as consultants in the health 
sector. 

• Increase the number of female administrators and officers in hospitals, healthcare centres, population 
welfare offices, and in decision-making bodies related to healthcare policy and planning. This will not just lead 
to more female patients seeking healthcare but will also contribute to gender-sensitive policies in healthcare 
organizations. 

• Provide female doctors, health practitioners, and paramedical staff with better opportunities and facilities, 
such as flexible work hours, telecommuting, on-site childcare and support, flexible paid time off, supportive 
work culture, and parental leave, so that they could better manage their work-family life and do not have to 
quit their profession. 

•  Eliminate barriers to work for female doctors to ensure that women who get admission in medical universities 
and colleges in Pakistan also transition to practice. 

Research, Advocacy, Training, and Workshops to understand and resolve problems 

• Health department to conduct research to understand why the number of LHWs, LHVs, LHSs, and Ayas 
declined and design policies to remedy the situation. 

• Conduct training and workshops for lady health workers to better educate them in healthcare needs and 
mobilization techniques. 

• Introduce mobilization and awareness campaigns related to safe sexual practices, and good hygiene 
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practices, to decrease the number of STIs/UTIs in females. 

• Increase campaigns relating to mental health problems particularly for females, HIV/AIDS, breast cancer 
and TB to improve attitudes towards prevention, control and treatment. 

• Develop gender and age specific awareness campaigns to inform males and females about health issues 
such as hepatitis, tuberculosis, and cancers while ensuring that these campaigns reach nearby rural women 
as well. 

4.11.2 Procedural recommendations 

Increase healthcare facilities and staff across Punjab 

• Increase the number of healthcare facilities across Punjab in view of the recommended standards, for 
example, 1 Basic Health Unit per 10,000 population 

• Increase the number of healthcare staff across Punjab, for example, WHO recommends 25 medical staff 
(physicians, nurses, and midwives) per 10,000 population 

• Reduce disparities in the number of healthcare facilities across districts 

• Avoid overburdening of healthcare facilities by maintaining the number of installed beds in such facilities 
keeping in view the recommended/sanctioned bed strength to ensure better healthcare standards 

Make health systems more efficient by ending procedural delays 

• Resolve delays and procedural problems in the registration process to ensure that all doctors are registered 
with Pakistan Medical and Dental Association (PMDC) 

• The hiring of doctors and other medical staff should be done swiftly so that the empty seats are occupied 
promptly

Make health systems more inclusive by encouraging vulnerable genders 

• Provision of healthcare services to transgender and other vulnerable communities to address their unique 
healthcare needs and challenges 

• Encourage more members of the transgender community to enter the health sector as healthcare 
providers. 

•  Train healthcare practitioners and providers to be more sensitive to gender and age-specific healthcare 
needs (e.g. older men and women might have different health problems and needs) and societal norms. 

• Ensure vaccinations of pregnant women 

• Take steps to ensure that pregnant women visit ANC centres at least once a month to seek guidance on 
child (fetal) health therefore countering the increase in premature births and neonatal deaths from 2021 to 
2022. 

• Ensure that pregnant women are vaccinated against tetanus toxoid by dismissing beliefs that tetanus 
toxoid immunization in pregnant women is only required in rural areas. 

Ensure collection, analysis, and dissemination of disaggregated data 

• Collect and analyze disaggregated data with respect to gender, age, education, and social organization 
(rural/urban) to address gender disparities in health and inform effective and efficient healthcare policies 

• Use the disaggregated data to generate awareness among patients visiting the healthcare facilities 
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practices, to decrease the number of STIs/UTIs in females. 
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According to the latest Punjab Child Labour Survey (2019-20), Punjab had approximately 36 million 
children and adolescents of which 79.3 percent were attending school. During this period, 80.7 percent 
of all boys and 77.7 percent of girls were reported to be in school. 

Mother's education has a positive impact on girls' school attendance. In 2019-20, school attendance of 
girls went up from 72.9 percent to 97.8 percent as education of mother went from none/preschool to 
higher secondary. 

In 2019-20, the percentage of school going children was higher in urban areas (90.1 percent) than it was 
in rural areas (82.2 percent). 

As of 2019-20, children in Punjab between the ages of 5-17 have completed 3.3 years of schooling on 
average. 

10.2 percent of children between the ages of 5-17 years never attended school as of 2019-20. Within 
this age bracket, 8.2 percent boys and 12.4 percent girls did not attend school. 

In 2022, there were a total of 48,300 formal public schools in Punjab of which 47 percent were for boys 
and 53 percent were for girls. 

In 2022, there were around 11.5 million students enrolled in public formal schools of Punjab. Out of 
these 49 percent were boys and 51 percent were girls. 

Formal schools employed 343,755 teachers in 2022, registering a 4 percent decrease in the number of 
teachers since 2021. 

In 2022, the HED reported to be managing 803 public high education institutes spread over 9 divisions of 
Punjab. These institutes enrolled a total of 693,927 students of which 39 percent were men and 61 
percent were women. 

In 2022, there were 32 public universities spread across 18 districts of Punjab. Of these 75 percent had 
male vice chancellors while 25 percent had female vice chancellors. 

 The number of missing facilities in schools increased from 2021 to 2022. 

In 2022, Punjab had a PTR of 34. For each female teacher there were 31 female students and for every 
male teacher there were 38 male students. 

Education is the dissemination of knowledge to provide students with skills and values that promote a sustainable 
livelihood.��� In doing so, it broadens the horizons of individuals and improves various aspects of their wellbeing 
such as health outcomes, labour force participation, and sense of safety and security. This translates to an improved 
quality of living, not just of the individual receiving education but also of the society they engage with.��� 

It is because of the role of education in fostering a well-functioning society that it has been declared a fundamental 
right by the Universal Declaration of Human Rights, a document safeguarding rights of individuals across the 
globe.��� In line with such international laws and the values that uphold the country, the constitution of the Islamic 
Republic of Pakistan affords the right to free education to all children between the ages of five and sixteen.��� Hence, 
the importance of education can further be substantiated by the fact that it is mentioned in major charters of the 
world, including those of Pakistan. 

Education is also highlighted in the SDGs identified by the United Nations. In 2015, all United Nations members 
committed to achieving SDGs by 2030 with the objective to improve lives, end poverty and safeguard the planet.��� 
Goal 4 specifically focuses on providing quality education, a goal that advances all others as well. However, for the 
goal to meet its purpose, it is essential for institutions to provide quality education. This includes providing a safe 
environment for learning, proper education material, adequate infrastructure, and well-trained teachers. As of 
2023, over 600 million children and adolescents across the world have not attained basic proficiency levels in 
reading and mathematics, even though 400 million amongst them are enrolled in school.��� This stark gap between 
learning and enrolment rates highlights the need to maintain high quality standards for education and to not just 
focus on achieving high rates of enrolment at education institutes. 

By being a signatory of the UN SDG Agenda, Pakistan signed up to provide quality education and to achieve gender 
equality in education by 2030. With ten years remaining to achieve the target, the country stands at 138 out of 146 
in educational attainment as ranked by the global gender gap index.��� 22.8 million children aged 5-16 are out of 
school in Pakistan, accounting for 44 percent of children in that age bracket. Of the remaining that attend school, 
the boy to girl enrolment ratio favours boys, reflecting gender disparity in the education system.��� 

In Punjab, 10.2 percent of children between the ages of 5-17 years never attended school as of 2019-20. Within this 
age bracket, 8.2 percent boys and 12.4 percent girls did not attend school, reflecting unequal access to education 
for boys and girls. Similarly, of the approximately 36 million children and adolescent who attended school, 80.7 
percent were boys and 77.7 percent were girls.��� 

Adhering to its commitment to enhance education in the province, the Government of Punjab allocated Rs 54.3 
billion towards the sector during fiscal year 2021-2022. This included building upon 110 on-going projects and 
developing 405 new projects. Efforts were also made to improve the quality of education in existing schools, build 
new schools, digitize learning methods, and train teachers. Overall, the Government of Punjab allocated Rs 35.5 
billion towards school education, Rs 15.1 billion to higher education, Rs 0.8 billion to special education and the 
remaining Rs 2.9 billion for literacy and non-formal education.��� 

Elaborating on the above discussion, the following chapter presents a detailed analysis on gender parity in the 
public education sector of Punjab. 

130 (McKeown & Hopkins, 2017) 
131 (United Na�ons, 2020) 
132 (UNESCO, 2023) 
133 (The Cons�tu�on of Islamic Republic of Pakistan, 1982) 
134 (United Na�ons, 2023) 
135 (UNICEF, 2023) 
136 (World Economic Forum, 2023)  
137 (UNICEF, 2023) 
138 (Punjab Child Labour Survey Report 2019-2020, 2023) 
139 (Government of Pakistan Finance Divison, 2022)  
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Organization of Analysis 

I. Na�onal Educa�onal Profile 

III. Access to Educa�on  

a. Infrastructure & Enrolment in Formal Schools under PESRP 
b. Enrolment in Formal, Non-Formal, Special Educa�on, Voca�onal and Higher Educa�on Ins�tutes 
c. Basic Facili�es in Schools 

II. Punjab’s Educa�onal Profile 

a. School A�endance by Gender, Age, Educa�on of Mother, Educa�on of Household Head, Wealth Index
    Quin�le, Area of Residence, Years of Schooling
b. Out of School Children 

IV. Quality of Educa�on 
a. Teacher Availability 
b. Effec�ve Transi�on Rates (ETR)
c. Survival Rate
d. Pupil-Teacher Ra�o (PTR)
e. Learning Levels

5.1 National Profile 
The constitution of Pakistan affords the right to free education to all children between the age of five to sixteen.��� 
By law this requires the state to provide all citizens with 10-11 years of schooling. However, according to the 
Human Development Report 2021-22, the expected years of schooling for a child in Pakistan are 8.7 and the 
average years of schooling are 4.5. A gender-wise prediction showed that in 2021, the expected years of schooling 
for boys were 9.2 years while that for girls were 8.1 years. Similarly, boys had on average 5 years of schooling while 
girls had 3.9 years.��� Overall, Pakistan holds the second-highest number of out of school children in the world 
with approximately 22.8 million children aged 5-16 out-of-school.��� 

These deficiencies in the education system of Pakistan can be attributed to many reasons such as lack of 
resources to devote towards the sector, irregular instruction in education institutes and limited awareness 
amongst the populace about the benefits of education. In 2022, only 1.77 percent of the country's Gross 
Domestic Product (GDP) was allocated towards education, amounting to approximately PKR 988 billion.��� Within 
this budget the Government of Pakistan is trying to achieve goal 4 of the SDGs by working towards equitable 
quality education, enhancing infrastructure and capacity building of teachers. It is also encouraging STEM 
education and taking steps to adopt distance learning to make education more accessible.��� 

However, sustained efforts are needed to improve the education sector of Pakistan. This includes focusing on the 
curriculum, reforming the examination system to test student progress, train teachers to deliver quality 
instruction and compensate them with fair pay to attract best talent towards this field. Investing in education is 
akin to investing in the future of the country, as it transforms young minds into thoughtful and skilled adults who 
can contribute to the economy.  

140 (The Cons�tu�on of Islamic Republic of Pakistan, 1982) 
141 (United Na�ons Development Programme, 2022) 
142 (UNICEF, 2023) 
143 (ASER Pakistan, 2022)  
144 (Government of Pakistan Finance Divison, 2022)  
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5.2 Punjab's Public Educational Profile 

In Punjab, the public education sector is divided into five levels, namely, Katchi (pre-school), primary, middle, 
secondary, and higher secondary.��� They fall under two major categories; namely formal education and non-
formal education (NFE). Formal education consists of school education that goes up from Katchi/ pre-school to 
grade 12, formal Technical, Vocational Education and Training (TVET) and special education. Non-Formal 
Education (NFE) comprises of Literacy & NFBE department and includes BECS schools as well. Additionally, NFE 
includes NCHD-based Non-Formal Feeder Schools (NFFS) which offer basic education to children between 5-7 
years of age and serve as feeding units for neighbouring formal schools. 

It is pertinent to mention that Punjab's Literacy & NFBE department is also managing Alternative & Accelerated 
Learning Programme (ALPs) for children who had missed their early school years and face difficulties studying in 
formal schools. It is a condensed learning model that offers a primary education cycle in 30 months and is 
equivalent to formal primary education for children 8 years of age and older. 

According to the Labour Force Survey 2020-21, the male literacy rate in Punjab was 74.2 percent while the 
literacy rate for females was 58.4 percent. An area-wise analysis shows that the male literacy rate was higher than 
the female literacy rate, both in rural and urban areas and that overall literacy rates were higher in urban areas. It 
was observed that the male literacy rate was 69 percent in rural areas and 82.5 percent in urban areas while the 
female literacy rate was 48.9 percent in rural areas and 74.3 percent in urban areas. 

Similar trends were seen in the adult literacy rate reported in PSLM 2019-20, such that the adult literacy rate in 
rural areas (53 percent) was much lower than the rate in urban areas (74 percent). The gender gap in adult 
literacy rate was also notable with the adult male literacy rate being higher than the female adult literacy rate 
both in rural and urban areas. Lastly, the male and female net enrolment rate was reported to be 56 percent from 
2019-20. A detailed analysis of the literacy rates and net enrolment rate can be found in PGPR 2021. 

The following section analyses data from the Punjab 
Child Labour Survey 2019-20, including the latest 
information available on the indicators considered.��� In 
the data specified, the total number of boys and girls 
does not account for transgender children and therefore 
does not accurately represent the total number of 
children.��� However, it is instrumental in drawing 
inferences and studying the trend of educational 
attainment amongst children in Punjab. 

5.2.1 School Attendance by Gender 

Punjab had approximately 36 million children and adolescents between 5-17 years of age, of which 79.3 percent 
were attending school. Further, 80.7 percent of all boys and 77.7 percent of girls were reported to be in school.

5.2.2  School Attendance by Age 

An age-wise analysis shows that the percentage of school-going children/adolescents decreased as the age of the 
child/adolescent increased. This was true for both boys and girls, as they approached 17 years of age, attendance 
dropped from 79.3 percent and 75.8 percent to 51.6 percent and 50.7 percent respectively. Overall, gender-wise 
analysis showed that school attendance for boys was slightly better than that for girls of all ages. 

Total Literacy Rate in Punjab by Gender (2020-2021) Literacy Rate in Punjab by Gender and Area (2020-2021)

Adult Literacy Rate (aged 15 years and above)
in Punjab by Gender & Area (2019-20) 

Net Enrolment Rate at the Primary Level (aged 5 - 9 years)
in Punjab by Gender (2019-20) 

74.2
58.4

Rural Urban 

69 48.9

82.5
74.3

Rural Urban 

64
43

53

79
69 74

Punjab

56 56

Male Female Total Source: Punjab Gender Parity Report 2021

According to the Punjab Child Labour Survey
2019-20, a child’s school a�endance is directly
propor�onal to educa�on of their mother, 
educa�on of the household head and household
wealth.

146 Published in 2023 
147 The missing records account for seven individuals from the unweighted survey responses, which when weighted represent 2,251 children.  
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Table 5.1

Source: Punjab Child Labour Survey 2019-20
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5.2 Punjab's Public Educational Profile 

In Punjab, the public education sector is divided into five levels, namely, Katchi (pre-school), primary, middle, 
secondary, and higher secondary.��� They fall under two major categories; namely formal education and non-
formal education (NFE). Formal education consists of school education that goes up from Katchi/ pre-school to 
grade 12, formal Technical, Vocational Education and Training (TVET) and special education. Non-Formal 
Education (NFE) comprises of Literacy & NFBE department and includes BECS schools as well. Additionally, NFE 
includes NCHD-based Non-Formal Feeder Schools (NFFS) which offer basic education to children between 5-7 
years of age and serve as feeding units for neighbouring formal schools. 

It is pertinent to mention that Punjab's Literacy & NFBE department is also managing Alternative & Accelerated 
Learning Programme (ALPs) for children who had missed their early school years and face difficulties studying in 
formal schools. It is a condensed learning model that offers a primary education cycle in 30 months and is 
equivalent to formal primary education for children 8 years of age and older. 

According to the Labour Force Survey 2020-21, the male literacy rate in Punjab was 74.2 percent while the 
literacy rate for females was 58.4 percent. An area-wise analysis shows that the male literacy rate was higher than 
the female literacy rate, both in rural and urban areas and that overall literacy rates were higher in urban areas. It 
was observed that the male literacy rate was 69 percent in rural areas and 82.5 percent in urban areas while the 
female literacy rate was 48.9 percent in rural areas and 74.3 percent in urban areas. 

Similar trends were seen in the adult literacy rate reported in PSLM 2019-20, such that the adult literacy rate in 
rural areas (53 percent) was much lower than the rate in urban areas (74 percent). The gender gap in adult 
literacy rate was also notable with the adult male literacy rate being higher than the female adult literacy rate 
both in rural and urban areas. Lastly, the male and female net enrolment rate was reported to be 56 percent from 
2019-20. A detailed analysis of the literacy rates and net enrolment rate can be found in PGPR 2021. 

The following section analyses data from the Punjab 
Child Labour Survey 2019-20, including the latest 
information available on the indicators considered.��� In 
the data specified, the total number of boys and girls 
does not account for transgender children and therefore 
does not accurately represent the total number of 
children.��� However, it is instrumental in drawing 
inferences and studying the trend of educational 
attainment amongst children in Punjab. 

5.2.1 School Attendance by Gender 

Punjab had approximately 36 million children and adolescents between 5-17 years of age, of which 79.3 percent 
were attending school. Further, 80.7 percent of all boys and 77.7 percent of girls were reported to be in school.

5.2.2  School Attendance by Age 

An age-wise analysis shows that the percentage of school-going children/adolescents decreased as the age of the 
child/adolescent increased. This was true for both boys and girls, as they approached 17 years of age, attendance 
dropped from 79.3 percent and 75.8 percent to 51.6 percent and 50.7 percent respectively. Overall, gender-wise 
analysis showed that school attendance for boys was slightly better than that for girls of all ages. 

Total Literacy Rate in Punjab by Gender (2020-2021) Literacy Rate in Punjab by Gender and Area (2020-2021)

Adult Literacy Rate (aged 15 years and above)
in Punjab by Gender & Area (2019-20) 

Net Enrolment Rate at the Primary Level (aged 5 - 9 years)
in Punjab by Gender (2019-20) 

74.2
58.4

Rural Urban 

69 48.9

82.5
74.3

Rural Urban 

64
43

53

79
69 74

Punjab

56 56

Male Female Total Source: Punjab Gender Parity Report 2021

According to the Punjab Child Labour Survey
2019-20, a child’s school a�endance is directly
propor�onal to educa�on of their mother, 
educa�on of the household head and household
wealth.

146 Published in 2023 
147 The missing records account for seven individuals from the unweighted survey responses, which when weighted represent 2,251 children.  
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5.2.3 School Attendance by Education of Mother 

In Pakistan, mothers are the primary caregivers in most cases. Investing in the education of girls and women, not 
only enhances their quality of life but also provides academic support to generations to come. Studies have 
shown that educated mothers spend more time with their children engaged in educational activities and 
encourage other family members to guide the child with schoolwork as well. These efforts in turn result in higher 
test scores for children with educated mothers.��� 

Additionally, as shown by the results of the PCLS 2019-20, educating girls and women has a ripple effect as it 
results in a greater likelihood of their daughters attending school.��� Overall, 76.9 percent of children whose 
mothers were not educated went to school. This percentage increased as the level of mother's education went 
up, such that 96.9 percent of the children whose mothers had received higher education went to school. It is also 
worth noting that a mother's education has a positive impact on girls attending school. School attendance of girls 
went up from 72.9 percent to 97.8 percent as education of mother went from none/pre-school to higher 
secondary. 

148 (Andrabi, Das, & Khwaja, 2012) 
149 The educa�on of the mothers omits the categories of "non-formal educa�on" and "don't know/other". Details regarding the implica�on of this omission can be found in PCLS 
2019-20.  

5.2.4 School Attendance by Education of Household Head 

It was observed that the higher the education of the household head, the higher are the chances of the child in the 
house to be attending school.��� Additionally, higher education of the household head also leads to a reduction in 
the gender gap in education attainment. 

In cases where the household head had no/pre-school education, the percentage of boys attending school was 78 
and that of girls was 71.1. However, as the household head's level of education increased, the gap between boys' 
and girls' education attainment decreased from 6.9 percent points to 1.2 points. This suggests the importance of 
education as a tool to foster a more equitable society. 

5.2.5 School Attendance by Wealth Index Quintile 

It was observed that the higher the child's household wealth, the higher are the chances of them attending school. 
This was true for both boys and girls such that of all children belonging to rich households, 94.4 percent of boys and 
96.1 percent girls went to school. On the other hand, a sharp contrast in education attendance of boys and girls was 
seen for children belonging to poor households. 

While 73.5 percent boys belonging to poor households attended school, the percentage fell drastically for girls as 
only 59 percent girls from poor households attended school. This points to the importance of creating awareness 
about the benefits of education amongst households falling in the poor wealth category and removing any barriers 
to education for their children. 

150 The educa�on of the household head omits the categories of "non-formal educa�on" and "don't know/other". Details regarding the implica�on of this omission can be found in 
PCLS 2019-20.  
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shown that educated mothers spend more time with their children engaged in educational activities and 
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In cases where the household head had no/pre-school education, the percentage of boys attending school was 78 
and that of girls was 71.1. However, as the household head's level of education increased, the gap between boys' 
and girls' education attainment decreased from 6.9 percent points to 1.2 points. This suggests the importance of 
education as a tool to foster a more equitable society. 
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96.1 percent girls went to school. On the other hand, a sharp contrast in education attendance of boys and girls was 
seen for children belonging to poor households. 
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about the benefits of education amongst households falling in the poor wealth category and removing any barriers 
to education for their children. 
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5.2.6 School Attendance by Area of Residence 

The percentage of school-going children was higher in urban areas than it was in rural areas. 90.1 percent of 
children residing in urban areas attended school while 82.2 percent of those residing in rural areas attended 
school. Of children belonging to rural areas, 84.8 percent were boys and 79.3 percent were girls. However, the 
percentage of school attendance was higher in urban areas, where 89.2 percent boys and 91.0 percent girls went 
to school. While the trend for school attendance is the same for boys across areas of residence, the gender gap is 
larger for girls such that girls in urban areas are more likely to attend school than girls in rural areas. 

5.2.7 School Attendance by Years of Schooling 

Of children and adolescents in Punjab, children between the ages of 5-17 have completed 3.3 years of schooling 
on average. In urban areas, the average years of schooling were 3.8, 3.7 years for boys and 3.9 years for girls. In 
contrast, the average years of schooling were 3 years in rural areas, 3.1 years for boys and 3 years for girls. 

A grade-wise distribution of data showed that 32.4 percent of children and adolescents between the ages of 5-17 
had either not attended school or only attained pre-school education. 34.9 percent had completed 1-4 years of 
schooling, 8.3 percent had completed primary education, 16.7 percent till middle, 5.8 till secondary and 1.7 till 
higher secondary. 

Further, 62.4 percent of boys and 60.4 percent girls aged 5-9 years either did not attend school or had completed 
pre-school. 37.1 percent boys and 39.1 percent girls received education till the primary level and 0.3 percent boys 
and girls completed primary education. Lastly, 0.1 percent boys and girls reached middle level from that age 
bracket. 

Boys and girls aged 10-14 years completed approximately the same level of schooling for each category except for 
two. 9 percent boys did not attend school or reached only pre-school, compared with 12.9 percent girls. On the 
other hand, 47.5 percent boys and 42 percent girls received education till the primary level. 

Lastly, data collected on adolescents between 15-17 years of age shows that 9.8 percent boys and 15.9 percent girls 
did not attend school or attained pre-school education. Additionally, 6.8 percent boys and 9.6 percent girls 
completed education till higher secondary level. 

5.2.8 Out of School Children 

In the following analysis, out of school children are categorized as those children who never attended school. Of the 
total children between the ages of 5-17 years, 10.2 percent never attended school. Within this age bracket, 8.2 
percent boys and 12.4 percent girls did not attend school. 
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children residing in urban areas attended school while 82.2 percent of those residing in rural areas attended 
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on average. In urban areas, the average years of schooling were 3.8, 3.7 years for boys and 3.9 years for girls. In 
contrast, the average years of schooling were 3 years in rural areas, 3.1 years for boys and 3 years for girls. 

A grade-wise distribution of data showed that 32.4 percent of children and adolescents between the ages of 5-17 
had either not attended school or only attained pre-school education. 34.9 percent had completed 1-4 years of 
schooling, 8.3 percent had completed primary education, 16.7 percent till middle, 5.8 till secondary and 1.7 till 
higher secondary. 

Further, 62.4 percent of boys and 60.4 percent girls aged 5-9 years either did not attend school or had completed 
pre-school. 37.1 percent boys and 39.1 percent girls received education till the primary level and 0.3 percent boys 
and girls completed primary education. Lastly, 0.1 percent boys and girls reached middle level from that age 
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Boys and girls aged 10-14 years completed approximately the same level of schooling for each category except for 
two. 9 percent boys did not attend school or reached only pre-school, compared with 12.9 percent girls. On the 
other hand, 47.5 percent boys and 42 percent girls received education till the primary level. 

Lastly, data collected on adolescents between 15-17 years of age shows that 9.8 percent boys and 15.9 percent girls 
did not attend school or attained pre-school education. Additionally, 6.8 percent boys and 9.6 percent girls 
completed education till higher secondary level. 

5.2.8 Out of School Children 

In the following analysis, out of school children are categorized as those children who never attended school. Of the 
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An age-wise analysis shows that 21.9 percent of children aged 5 years never attended school. Primary schooling 
in Punjab starts at the age of 5. Focusing on increasing induction of children aged 5 and decreasing the number of 
out of school children of this age, will help improve enrolment levels in the province. 

Both in urban and rural areas, the percentage of children attending school went down as the number of hours spent 
on household chores increased. Amongst children aged 5-17 years, girls who were reported not to be attending 
school were more likely to be doing household chores than boys. 

5.3 Access to Education 
Pakistan along with other UN member states committed to the UN SDGs to promote the wellbeing of individuals 
across the globe. Goal 4 of the SDGs focuses on quality education, with a breakdown of the goal into actionable 
targets and indicators provided on the official UN website dedicated to the SDGs.��� 

The subsequent section analyses gender parity in access to education in Punjab by studying data received from the 
educational institutes mentioned in figure 5.15. A detailed discussion is presented on key education indicators on 
themes such as enrolment, quality, teacher availability and facilities. 

151 (United Na�ons, 2023)  

Number of Hours Engaged in Household Chores Per Week for Children Aged 5-14  

*The percentages should be interpreted with cau�on as they are based on a small total number of 
unweighted observa�ons (less than 25)
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An age-wise analysis shows that 21.9 percent of children aged 5 years never attended school. Primary schooling 
in Punjab starts at the age of 5. Focusing on increasing induction of children aged 5 and decreasing the number of 
out of school children of this age, will help improve enrolment levels in the province. 

Both in urban and rural areas, the percentage of children attending school went down as the number of hours spent 
on household chores increased. Amongst children aged 5-17 years, girls who were reported not to be attending 
school were more likely to be doing household chores than boys. 

5.3 Access to Education 
Pakistan along with other UN member states committed to the UN SDGs to promote the wellbeing of individuals 
across the globe. Goal 4 of the SDGs focuses on quality education, with a breakdown of the goal into actionable 
targets and indicators provided on the official UN website dedicated to the SDGs.��� 

The subsequent section analyses gender parity in access to education in Punjab by studying data received from the 
educational institutes mentioned in figure 5.15. A detailed discussion is presented on key education indicators on 
themes such as enrolment, quality, teacher availability and facilities. 

151 (United Na�ons, 2023)  
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5.3.1 Formal Public Schools 

Formal education is a form of teaching that is based on a structured and intentional approach.��� It often begins at 
the primary level of schooling and sometimes includes skill-based training as well. Based on a pre-planned 
curriculum, it tests students' progress through assessments. Owing to its rigorous and institutional outlook, it is 
usually recognized by both public and private organizations.��� The following section analyses data received from 
public schools falling under the Punjab Education Sector Reform Programme (PESRP). 

In 2022, there were a total of 48,300 formal public schools in Punjab of which 47 percent were for boys and 53 
percent were for girls. 

In 2022, the number of primary schools increased by 0.4 percent from 32,157 in 2021 to 32,295 in 2022. In 
contrast with the previous years, the number of primary schools for boys increased by 1 percent in this period 
while the number of schools for girls fell by 0.1 percent. 

The number of middle schools decreased by 0.2 percent whereby schools for boys increased by 0.1 percent and 
those for girls decreased by 0.3 percent. This reflected a major shift since 2021 when schools for boys and girls 
declined by 17 percent and 11 percent, respectively. 

Secondary schools for boys decreased by 0.2 percent and those for girls increased by 0.8 percent. 

Lastly, the number of higher secondary schools increased by 2 percent from 776 in 2021 to 793 in 2022. There 
were 10 more higher secondary schools than the previous year for boys and 7 more for girls. This was a consistent 
trend in the last two years when the number of higher secondary schools increased. Overall, there were more 
schools available for girls than there were for boys at each level of schooling except secondary. 

152 (UNESCO, 2023) 
153 (Council of Europe, 2023)  

Further, a district wise analysis of schools by level shows that Rahim Yar Khan had the highest number of primary 
schools for girls while Nankana Sahib had the least number. Sialkot had the highest number of primary schools for 
girls as a proportion of total schools i.e., 71 percent while Khushab had the lowest i.e., 39 percent. 

Jhelum had the highest proportion of middle schools for girls i.e., 66 percent of total schools while Khushab had 
the lowest i.e., 36 percent. In absolute terms, Faisalabad had the highest number of middle schools for girls i.e., 
277 while Rajanpur had the lowest i.e., 32. (Figure 5.17) 

In 2022, Sialkot had the highest proportion of secondary schools for girls which accounted for 60 percent of all 
secondary schools in the district. On the other hand, Rajanpur had the lowest proportion i.e., 34 percent. 
Additionally, TT Singh had the highest proportion of higher secondary schools for girls i.e., 71 percent while 
Muzaffargarh had the lowest proportion i.e., 31 percent. (Figure 5.18) 
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5.3.1.1 Enrolment in Formal Schools 

In 2022, approximately 11.5 million students were enrolled in public formal schools of Punjab, of which 49 percent 
were boys and 51 percent were girls. The highest number of girls' enrolment was observed in secondary level, 
followed by primary, middle, and then higher secondary. The same trend was observed in boys' enrolment. A high 
dropout rate is generally observed from primary to middle school which is why the enrolment for middle school was 
low. However, students are enrolled back in the school system at secondary level, an occurrence reflected by the 
figure below as well. 

A district wise analysis shows that 19 out of 36 districts had a higher number of girls enrolled than boys while 17 
districts had a higher number of boys enrolled than girls. Okara achieved gender parity in this regard by having an 
equal number of boys and girls enrolled in schools. 
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Figure 5.20

Figure 5.19

Enrolment in Formal Schools by Academic Stage (In Thousands) (2022)

Row Labels Female Male Female Male
A�ock 106 133 10 12
Bahawalnagar 111 121 10 8
Bahawalpur 91 107 15 13
Bhakkar 50 84 6 6
Chakwal 142 146 12 13
Chiniot 31 47 4 3
DG Khan 55 90 7 10
Faisalabad 302 233 39 28
Gujranwala 164 140 9 11
Gujrat 164 155 14 13
Hafizabad 32 40 7 7
Jhang 87 113 9 11
Jhelum 90 94 7 5
Kasur 112 121 7 8
Khanewal 105 130 17 14
Khushab 69 78 6 8
Lahore 208 173 20 11
Layyah 92 90 4 6
Lodhran 46 64 8 6
Mandi Bahauddin 94 82 10 6
Mianwali 59 95 5 9
Multan 78 135 12 20
Muzaffargarh 69 110 5 11
Nankana Sahib 53 55 5 4
Narowal 99 84 8 13
Okara 109 141 7 7
Pakpa�an 43 76 5 6
Rahim Yar Khan 120 184 13 11
Rajanpur 28 54 5 8
Rawalpindi 240 228 22 26
Sahiwal 133 127 21 14
Sargodha 209 181 22 21
Sheikhupura 83 85 11 7
Sialkot 184 124 22 11
TTSingh 147 107 12 5
Vehari 108 106 12 13

Formal Schools under Punjab Educa�on Sector Reform Program (2022)
Higher SecondarySecondary

Source: Punjab Educa�on Sector Reform Programme (PESRP)

Figure 5.18
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were boys and 51 percent were girls. The highest number of girls' enrolment was observed in secondary level, 
followed by primary, middle, and then higher secondary. The same trend was observed in boys' enrolment. A high 
dropout rate is generally observed from primary to middle school which is why the enrolment for middle school was 
low. However, students are enrolled back in the school system at secondary level, an occurrence reflected by the 
figure below as well. 

A district wise analysis shows that 19 out of 36 districts had a higher number of girls enrolled than boys while 17 
districts had a higher number of boys enrolled than girls. Okara achieved gender parity in this regard by having an 
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5.3.2 Punjab Education Foundation Schools 

The Punjab Education Foundation (PEF) was established under the Punjab Education Foundation Act of 1991 and 
then restructured under the Punjab Education Foundation Act-XII of 2004.��� In 2022, PEF was operating 7,389 
schools across all districts of Punjab.

5.3.2.1 Enrolment in PEF Schools 

Enrolment of students at PEF schools stood at 2,567,875 in 2022, registering a negligible 2 percent decrease since 
2021 when enrolment was at 2,618,856. Further, of the total number of students, 52 percent were boys, and 48 
percent were girls. Both Faisalabad and Multan achieved gender parity in student enrolment while Rajanpur 
scored the lowest amongst all districts with a GPI of 0.68.  

5.3.3 Literacy and Non-Formal Basic Education Institutes 

Non-Formal education (NFE) is a flexible method of teaching that operates outside of the formal education 
system. It provides children, adolescents and adults with basic literacy instruction and training on vocational 
skills through short courses, workshops, and seminars. Often housed in rooms and courtyards of private homes, 
each school is run by a single teacher who educates his/her students and prepares them for a transition to the 
formal education system.��� 

Non-formal education institutes (NFEI) in Punjab are categorized as Non-Formal Basic Education Schools 
(NFBES), Non-Formal Feeder Schools (NFFS), Basic Education Community Schools (BECS) and schools under 
National Commission for Human Development (NCHD). Previously, schools under NCHD and BECS were 
operating at the federal level. In 2022, the Council of Common Interests decided for all schools, students, and 
teachers within these departments to be transferred from Ministry of Federal Education and Professional 
Training to their respective districts.��� 

Schools under all the above categories provide education to children who were previously out of school.��� NFFS 
were established under the "Taleem Sab Kay Liye" to provide education from nursery to class 3, NFBES and BECS 
provide education till class 5 and NCHD provide education to adults and children from the ages of 5 to 7.��� ��� A 
detailed analysis of the status of gender parity at these institutes is provided in the following section. 

5.3.3.1 Enrolment in Non-Formal Basic Education 
Schools 

In 2022, there were 581,716 students enrolled in NFEIs. Of 
these 47 percent were boys and 53 percent were girls.

A district wise analysis shows that of all 36 districts, Bhakkar 
had the highest percentage of girls enrolled in NFEIs i.e., 56 
percent of total student body while Rahim Yar Khan had the 
highest enrolment of girls i.e., 17,610. Rawalpindi and Attock 
scored a GPI of 0.98 and were close to achieving gender 
parity, while all other districts had a score greater than 1, 
indicating that the number of girls enrolled in NFEIs was 
greater than the number of boys. 

154 (Punjab Educa�on Founda�on, 2023) 
155 (Punjab Educa�on Sector Plan, 2019)  
156 (Government of Sindh , 2020) 
157 (Punjab Social Protec�on Authority, 2023) 
158 (Punjab Educa�on Founda�on, 2023) 
159 (Na�onal Commission for Human Development, 2023)  

5.3.4 Adult Literacy Centres in Jails 

In 2022, there were a total of 126  (ALCs) in Jails, providing education to 2,734 learners. Adult Literacy Centres
Despite there being 885 female prisoners in Punjab jails, 100 percent of the learners at ALCs in jails were male. This 
reflects the need to engage female prisoners in learning, by first understanding the barriers to their education and 
then introducing interventions to eliminate them. Further, of the 36 districts, Lahore had the highest number of 
ALCs in Jails i.e., 15 catering to 398 learners. 
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Enrolment in NFEIs by Gender & District (2022)
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National Commission for Human Development (NCHD). Previously, schools under NCHD and BECS were 
operating at the federal level. In 2022, the Council of Common Interests decided for all schools, students, and 
teachers within these departments to be transferred from Ministry of Federal Education and Professional 
Training to their respective districts.��� 

Schools under all the above categories provide education to children who were previously out of school.��� NFFS 
were established under the "Taleem Sab Kay Liye" to provide education from nursery to class 3, NFBES and BECS 
provide education till class 5 and NCHD provide education to adults and children from the ages of 5 to 7.��� ��� A 
detailed analysis of the status of gender parity at these institutes is provided in the following section. 

5.3.3.1 Enrolment in Non-Formal Basic Education 
Schools 

In 2022, there were 581,716 students enrolled in NFEIs. Of 
these 47 percent were boys and 53 percent were girls.

A district wise analysis shows that of all 36 districts, Bhakkar 
had the highest percentage of girls enrolled in NFEIs i.e., 56 
percent of total student body while Rahim Yar Khan had the 
highest enrolment of girls i.e., 17,610. Rawalpindi and Attock 
scored a GPI of 0.98 and were close to achieving gender 
parity, while all other districts had a score greater than 1, 
indicating that the number of girls enrolled in NFEIs was 
greater than the number of boys. 

154 (Punjab Educa�on Founda�on, 2023) 
155 (Punjab Educa�on Sector Plan, 2019)  
156 (Government of Sindh , 2020) 
157 (Punjab Social Protec�on Authority, 2023) 
158 (Punjab Educa�on Founda�on, 2023) 
159 (Na�onal Commission for Human Development, 2023)  

5.3.4 Adult Literacy Centres in Jails 

In 2022, there were a total of 126  (ALCs) in Jails, providing education to 2,734 learners. Adult Literacy Centres
Despite there being 885 female prisoners in Punjab jails, 100 percent of the learners at ALCs in jails were male. This 
reflects the need to engage female prisoners in learning, by first understanding the barriers to their education and 
then introducing interventions to eliminate them. Further, of the 36 districts, Lahore had the highest number of 
ALCs in Jails i.e., 15 catering to 398 learners. 
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5.3.5 Technical Education and Vocational Training Authority (TEVTA) 

In 2022, there were 401 TEVTA institutes spread across 36 districts of Punjab. Of these 224 were for men and 177 
were for women. Lahore had the highest number of institutes for women i.e., 17 while Hafizabad and Chiniot had 
the lowest i.e., 2. Pakpattan did not have any institutes for women. Additionally, of all districts, Lahore also had 
the highest proportion of institutions for women such that 63 percent of total institutions were catering to them. 
Baring Pakpattan, Gujranwala had the lowest proportion with 29 percent of total institutions catering to women. 

5.3.5.1 Enrolment in TEVTA Institutes 

In 2022, there were 43,310 students enrolled in TEVTA institutes with almost 50 percent male and female 
students. Since 2021, there was a 13 percent increase in total enrolments, an 11 percent increase in the number 
of male students and 15 percent increase in the number of female students. 

From all districts of Punjab, Lahore had the highest number of female students i.e., 2,353. Owing to the lack of 
institutes for women Pakpattan had 0 female students, followed by Layyah which had the lowest enrolment for 
women i.e., 77. 19 districts had more male students than female, while 16 had more female students than male. 
Toba Tek Singh achieved gender parity in this regard by having an equal number of male and female students. 

An analysis of enrolment by gender and trade shows that training on Automotive & Agriculture Machinery, 
Mechanical & Manufacturing and Wood Working & Furniture Making were only attended by men. On the other 
hand, Arts/ Crafts & Decoration and Ceramics had women participants only. Hospitality & Services, Secretarial and 
Textile/Garments training were dominated by females while Civil/Construction and Electrical & Electronics/ 
Telecom training had mostly male participants. The data presents an example of the care-technical divide that 
exists when men and women decide their careers whereby men tend to opt for technical fields and women favour 
caregiving fields.��� 

However, of the 11,395 participants who attended the IT/Computer training, 42 percent were women and 58 
percent were men, reflecting support for women to join STEM fields and interest from participants as well. 

160 (UNESCO Interna�onal Ins�tute for Higher Educa�on in La�n America and the Caribbean, 2021)  
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5.3.5 Technical Education and Vocational Training Authority (TEVTA) 

In 2022, there were 401 TEVTA institutes spread across 36 districts of Punjab. Of these 224 were for men and 177 
were for women. Lahore had the highest number of institutes for women i.e., 17 while Hafizabad and Chiniot had 
the lowest i.e., 2. Pakpattan did not have any institutes for women. Additionally, of all districts, Lahore also had 
the highest proportion of institutions for women such that 63 percent of total institutions were catering to them. 
Baring Pakpattan, Gujranwala had the lowest proportion with 29 percent of total institutions catering to women. 

5.3.5.1 Enrolment in TEVTA Institutes 

In 2022, there were 43,310 students enrolled in TEVTA institutes with almost 50 percent male and female 
students. Since 2021, there was a 13 percent increase in total enrolments, an 11 percent increase in the number 
of male students and 15 percent increase in the number of female students. 

From all districts of Punjab, Lahore had the highest number of female students i.e., 2,353. Owing to the lack of 
institutes for women Pakpattan had 0 female students, followed by Layyah which had the lowest enrolment for 
women i.e., 77. 19 districts had more male students than female, while 16 had more female students than male. 
Toba Tek Singh achieved gender parity in this regard by having an equal number of male and female students. 

An analysis of enrolment by gender and trade shows that training on Automotive & Agriculture Machinery, 
Mechanical & Manufacturing and Wood Working & Furniture Making were only attended by men. On the other 
hand, Arts/ Crafts & Decoration and Ceramics had women participants only. Hospitality & Services, Secretarial and 
Textile/Garments training were dominated by females while Civil/Construction and Electrical & Electronics/ 
Telecom training had mostly male participants. The data presents an example of the care-technical divide that 
exists when men and women decide their careers whereby men tend to opt for technical fields and women favour 
caregiving fields.��� 

However, of the 11,395 participants who attended the IT/Computer training, 42 percent were women and 58 
percent were men, reflecting support for women to join STEM fields and interest from participants as well. 
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5.3.6 Punjab Vocational Training Council (PVTC) 

The Punjab Vocational Training Council (PVTC) was established in 1998 with a vision to utilize technology to train 
youth and enable them to enter the national and international workforce. It is the largest vocational training 
provider in Pakistan with its Vocational Training Institutes (VTI) spread across all districts of Punjab.��� 

In 2022, there were 128 VTIs in Punjab, with Lahore having the highest number of VTIs i.e., 12 and Chiniot having 
the lowest number i.e., 1. The average number of VTIs in a district was 3. 

5.3.6.1 Enrolment in PVTC institutes 

In 2022, there were 37,735 enrolled in PVTC institutes out of which 48 percent were men and 52 percent were 
women. Of the 36 districts with VTIs, Lahore had the highest number of students enrolled since it had the most 
VTIs. The district had 1,480 men and 1,494 women enrolled in classes thus ensuring that the classes were open 
for both men and women equally. This trend was followed by most districts, where the number of men and 
women enrolled was similar except for Jhelum (GPI: 2.31), Attock (GPI: 2.17), Chiniot (GPI: 2.15) , Khushab (GPI: 
2.06) where the number of women enrolled was significantly more than the number of men and in Sialkot (GPI: 
0.63) and Narowal (GPI: 0.61) where the number of men enrolled was much more than the number of women. 

Lahore had the highest number of women participants who passed i.e., 1,113 and Narowal had the lowest (134). 
However, Lodhran performed well by having the highest passing rate in Punjab, with 96 percent of the women 
participants passing. Gujranwala had the lowest passing rate (45 percent) and was the only district that stood below 
the 50 percent mark. In all other districts at least 50 percent of the women participants passed, while the average 
passing rate for Punjab was 77 percent. 

161 (Punjab Voca�onal Training Council, 2023)  
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5.3.6 Punjab Vocational Training Council (PVTC) 

The Punjab Vocational Training Council (PVTC) was established in 1998 with a vision to utilize technology to train 
youth and enable them to enter the national and international workforce. It is the largest vocational training 
provider in Pakistan with its Vocational Training Institutes (VTI) spread across all districts of Punjab.��� 

In 2022, there were 128 VTIs in Punjab, with Lahore having the highest number of VTIs i.e., 12 and Chiniot having 
the lowest number i.e., 1. The average number of VTIs in a district was 3. 

5.3.6.1 Enrolment in PVTC institutes 

In 2022, there were 37,735 enrolled in PVTC institutes out of which 48 percent were men and 52 percent were 
women. Of the 36 districts with VTIs, Lahore had the highest number of students enrolled since it had the most 
VTIs. The district had 1,480 men and 1,494 women enrolled in classes thus ensuring that the classes were open 
for both men and women equally. This trend was followed by most districts, where the number of men and 
women enrolled was similar except for Jhelum (GPI: 2.31), Attock (GPI: 2.17), Chiniot (GPI: 2.15) , Khushab (GPI: 
2.06) where the number of women enrolled was significantly more than the number of men and in Sialkot (GPI: 
0.63) and Narowal (GPI: 0.61) where the number of men enrolled was much more than the number of women. 

Lahore had the highest number of women participants who passed i.e., 1,113 and Narowal had the lowest (134). 
However, Lodhran performed well by having the highest passing rate in Punjab, with 96 percent of the women 
participants passing. Gujranwala had the lowest passing rate (45 percent) and was the only district that stood below 
the 50 percent mark. In all other districts at least 50 percent of the women participants passed, while the average 
passing rate for Punjab was 77 percent. 
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Further, for the sake of analysis, the trainings provided by PVTC have been divided in seven categories. Import / 
Export Procedure & Documentation, Industrial Stitching, Clinical & Medicine, MEP / HVAC Repair & Service, 
Domestic Tailoring / Embroidery, Information Technology (IT), Beautician / Dress Making and others. 

In 2022, there were 3 trainings on Import/Export Procedure & Documentation which were attended by 72 men 
and 40 women. 15 Industrial Stitching trainings were conducted including instruction on weaving and garment 
stitching. These trainings were attended by 48 men and 303 women. Similarly, 50 Clinical & Medicine trainings 
were conducted which trained 1,003 men and 715 women for roles of clinical assistants, dental surgery assistants 
and/or dental surgery technicians. MEP / HVAC Repair & Service trainings provided technical skills allowing 
participants to act as mechanics, technicians, fillers, and welders. In the 337 trainings that were conducted there 
were 9,141 male and 21 female participants, statistics reflecting gender segregation in terms of roles of men and 
women in the workforce. Further, 345 trainings were conducted on Information Technology (IT) which were 
attended by 7,298 men and 5,514 women. 

On the flip side, the training courses which fall under Domestic Tailoring/Embroidery and Beautician / Dress 
Making were highly female dominated. In the 172 trainings on Domestic Tailoring/Embroidery there were 23 
male and 2,916 female participants. Similarly, in the 347 Beautician /Dress Making trainings there were 35 male 
and 10,225 female students. Lastly, in the "others" category fall trainings on agriculture, livestock management, 
cooking, and veterinary services. In the 15 trainings under this category, there were 339 male and 42 female 
students. 

5.3.7 Special Education Department 

The special education department was established in 2003 to provide free and compulsory education for all 
children in Punjab with special needs. This education aims to enable students to become self-sufficient and to 
improve their quality to life. ��� 

In 2022, there were 303 Special Education schools, out of which 90 percent provided co-education, 5 percent 
were for boys and 5 percent were for girls. 123 of these schools provided education till primary level, 99 went up 
to middle, 64 to secondary and 7 till higher secondary. Similarly, there were 7 degree colleges and 3 training 
colleges. 

162 (Special Educa�on Department , 2023)  

A district-wise analysis shows that Lahore had the highest number of special educa�on schools i.e, 
22 while Hafizabad had the lowest i.e 3. 
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Further, for the sake of analysis, the trainings provided by PVTC have been divided in seven categories. Import / 
Export Procedure & Documentation, Industrial Stitching, Clinical & Medicine, MEP / HVAC Repair & Service, 
Domestic Tailoring / Embroidery, Information Technology (IT), Beautician / Dress Making and others. 

In 2022, there were 3 trainings on Import/Export Procedure & Documentation which were attended by 72 men 
and 40 women. 15 Industrial Stitching trainings were conducted including instruction on weaving and garment 
stitching. These trainings were attended by 48 men and 303 women. Similarly, 50 Clinical & Medicine trainings 
were conducted which trained 1,003 men and 715 women for roles of clinical assistants, dental surgery assistants 
and/or dental surgery technicians. MEP / HVAC Repair & Service trainings provided technical skills allowing 
participants to act as mechanics, technicians, fillers, and welders. In the 337 trainings that were conducted there 
were 9,141 male and 21 female participants, statistics reflecting gender segregation in terms of roles of men and 
women in the workforce. Further, 345 trainings were conducted on Information Technology (IT) which were 
attended by 7,298 men and 5,514 women. 

On the flip side, the training courses which fall under Domestic Tailoring/Embroidery and Beautician / Dress 
Making were highly female dominated. In the 172 trainings on Domestic Tailoring/Embroidery there were 23 
male and 2,916 female participants. Similarly, in the 347 Beautician /Dress Making trainings there were 35 male 
and 10,225 female students. Lastly, in the "others" category fall trainings on agriculture, livestock management, 
cooking, and veterinary services. In the 15 trainings under this category, there were 339 male and 42 female 
students. 

5.3.7 Special Education Department 

The special education department was established in 2003 to provide free and compulsory education for all 
children in Punjab with special needs. This education aims to enable students to become self-sufficient and to 
improve their quality to life. ��� 

In 2022, there were 303 Special Education schools, out of which 90 percent provided co-education, 5 percent 
were for boys and 5 percent were for girls. 123 of these schools provided education till primary level, 99 went up 
to middle, 64 to secondary and 7 till higher secondary. Similarly, there were 7 degree colleges and 3 training 
colleges. 

162 (Special Educa�on Department , 2023)  

A district-wise analysis shows that Lahore had the highest number of special educa�on schools i.e, 
22 while Hafizabad had the lowest i.e 3. 
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Of all 36 districts, Lahore also had the highest number of special education schools that catered to girls (17 co-
education and 2 for girls only) and Hafizabad had the lowest (3 co-education). Figure 5.36 shows the distribution 
of special education schools catering to girls across Punjab. 

5.3.7.1 Enrolment in Special Education Schools 

In 2022, there were 23,627 boys and 14,575 girls enrolled in Special Education schools. Enrolment increased by 3 
percent from 2021-2022, while boys' enrolment registered a 1 percent increase and girls' enrolment rose by 6 
percent. 

A district wise analysis of special education schools by gender shows that Lahore had the highest enrolment of girls 
(1,710) and secured the highest level of gender parity in the province with a GPI of 0.87. The lowest GPI was 
obtained by Rajanpur which ranked at 0.41, with 346 boys and 143 girls enrolled in special education schools. 

Further, a disability wise analysis of students at special education institutes shows that in 2022, most students 
enrolled had a hearing impairment. Of a total of 14,575 girls, 8,408 had a hearing impairment, 2,229 were mentally 
challenged, 1,021 had a physical disability, 1,486 were slow learners and 1,431 had a visual impairment. The 
number of boys enrolled in each category exceeded that of girls, as shown by figure 5.39. 

Figure 5.36

Girls’ Special Educa�on Schools (2022)

Source: Special Educa�on Department

Figure 5.37

Enrolment in Special Educa�on Schools by Gender & Year

Source: Special Educa�on Department
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Of all 36 districts, Lahore also had the highest number of special education schools that catered to girls (17 co-
education and 2 for girls only) and Hafizabad had the lowest (3 co-education). Figure 5.36 shows the distribution 
of special education schools catering to girls across Punjab. 

5.3.7.1 Enrolment in Special Education Schools 

In 2022, there were 23,627 boys and 14,575 girls enrolled in Special Education schools. Enrolment increased by 3 
percent from 2021-2022, while boys' enrolment registered a 1 percent increase and girls' enrolment rose by 6 
percent. 

A district wise analysis of special education schools by gender shows that Lahore had the highest enrolment of girls 
(1,710) and secured the highest level of gender parity in the province with a GPI of 0.87. The lowest GPI was 
obtained by Rajanpur which ranked at 0.41, with 346 boys and 143 girls enrolled in special education schools. 

Further, a disability wise analysis of students at special education institutes shows that in 2022, most students 
enrolled had a hearing impairment. Of a total of 14,575 girls, 8,408 had a hearing impairment, 2,229 were mentally 
challenged, 1,021 had a physical disability, 1,486 were slow learners and 1,431 had a visual impairment. The 
number of boys enrolled in each category exceeded that of girls, as shown by figure 5.39. 
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Girls’ Special Educa�on Schools (2022)

Source: Special Educa�on Department
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Additionally, the special education department gives priority to 
teacher training and under this mandate, in 2022 it had 270 
trainees under instruction. 35 percent of them were men while 65 
percent were women. 

Overall, the PCLS 2019-20 reported that only 32 percent of 
children with disabilities attended school while 69 percent were 
out of school. Of the children that did not attend school, 64 
percent reported not to be engaged in any activity, 5 percent 
worked and 3 percent both attended school and worked. On the 
other hand, 86 percent children without disabilities attended 
school. This gap between access to education for children with 
and without disabilities calls for special efforts to make education 
inclusive and ensure that learning opportunities are available for 
children with disabilities. 

5.3.8 Punjab Workers Welfare Fund Schools 

Punjab Workers Welfare Fund (PWWF) was established under the Punjab Workers Welfare Fund Act, 2019 to 
provide support to industrial workers.��� Along with the various welfare initiatives undertaken by PWWF, as of 2022 
it was running a total of 69 schools. 35 of these schools were for boys, 32 for girls and 2 provided co-education. 
Gujranwala and Sheikhupura had the highest number of schools for girls while Layyah and Sahiwal had no schools 
catering to girls. 

5.3.8.1 Enrolment in Punjab Workers Welfare Fund Schools 

In 2022, the above-mentioned schools catered to 21,709 boys and 23,792 girls. Overall, the number of students 
decreased by 10 percent from 2021 to 2022 and consequently the number of girls receiving education at PWWF 
schools decreased by 8 percent. Additionally, amongst all districts of Punjab, Sheikhupura had the highest number 
of girls (3,670) while Sargodha had the lowest number of girls (251), and Layyah and Sahiwal did not have any girls 
enrolled in PWWF schools. In terms of GPI, Rahim Yar Khan scored 0.74 while Sheikhupura stood at 1.52. All other 
districts, barring Layyah and Sahiwal ranked between the two, mostly enrolling more girls than boys , while the 
remaining were close to achieving gender parity. 

Along with providing education to children of workers, PWWF also offers talent scholarships to eligible workers.��� 
Figure 5.44 shows a year-wise breakdown of the number of scholarships given to men and women, along with a 
comparison of the amount of funds disbursed in scholarships. 

163 (Punjab Workers Welfare Fund, 2023) 
164 Ibid   
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Additionally, the special education department gives priority to 
teacher training and under this mandate, in 2022 it had 270 
trainees under instruction. 35 percent of them were men while 65 
percent were women. 

Overall, the PCLS 2019-20 reported that only 32 percent of 
children with disabilities attended school while 69 percent were 
out of school. Of the children that did not attend school, 64 
percent reported not to be engaged in any activity, 5 percent 
worked and 3 percent both attended school and worked. On the 
other hand, 86 percent children without disabilities attended 
school. This gap between access to education for children with 
and without disabilities calls for special efforts to make education 
inclusive and ensure that learning opportunities are available for 
children with disabilities. 

5.3.8 Punjab Workers Welfare Fund Schools 

Punjab Workers Welfare Fund (PWWF) was established under the Punjab Workers Welfare Fund Act, 2019 to 
provide support to industrial workers.��� Along with the various welfare initiatives undertaken by PWWF, as of 2022 
it was running a total of 69 schools. 35 of these schools were for boys, 32 for girls and 2 provided co-education. 
Gujranwala and Sheikhupura had the highest number of schools for girls while Layyah and Sahiwal had no schools 
catering to girls. 

5.3.8.1 Enrolment in Punjab Workers Welfare Fund Schools 

In 2022, the above-mentioned schools catered to 21,709 boys and 23,792 girls. Overall, the number of students 
decreased by 10 percent from 2021 to 2022 and consequently the number of girls receiving education at PWWF 
schools decreased by 8 percent. Additionally, amongst all districts of Punjab, Sheikhupura had the highest number 
of girls (3,670) while Sargodha had the lowest number of girls (251), and Layyah and Sahiwal did not have any girls 
enrolled in PWWF schools. In terms of GPI, Rahim Yar Khan scored 0.74 while Sheikhupura stood at 1.52. All other 
districts, barring Layyah and Sahiwal ranked between the two, mostly enrolling more girls than boys , while the 
remaining were close to achieving gender parity. 

Along with providing education to children of workers, PWWF also offers talent scholarships to eligible workers.��� 
Figure 5.44 shows a year-wise breakdown of the number of scholarships given to men and women, along with a 
comparison of the amount of funds disbursed in scholarships. 

163 (Punjab Workers Welfare Fund, 2023) 
164 Ibid   
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5.3.9 Punjab Daanish Schools & Centres of Excellence (COE) 

Established under Punjab Daanish Schools and Centres of Excellence Authority Act 2010, the schools and centres 
provide quality education to children from underprivileged backgrounds. Initiatives undertaken to achieve this 
goal come under two categories: Daanish Schools and Centres of Excellence.��� 

5.3.9.1 Enrolment in Punjab Daanish Schools 

Each campus had 770 students, with 110 being enrolled each year. Overall, they amounted to a total of 12,320 
students in the entire Daanish Schools system. 

5.3.9.2 Enrolment in Centres of Excellence (COE) 

In 2022, there were a total of 11,013 students at COEs, out of which 8,263 were boys and 2,750 were girls. 
Hafizabad being the only district with no centres for boys, had the highest number of girl students (1,412). Owing 
to the lack of centres for girls, Faisalabad and Nankana Sahib had no girl students. Rajanpur was close to achieving 
gender parity in this regard by having 286 girls and 301 boys enrolled and thus scoring a GPI of 0.95. All other 
districts had a higher number of boys enrolled than girls. 

5.3.10 Deeni Madaris 

Deeni Madaris are religious schools imparting knowledge on Islam to students. They operate under the private 
sector and provide their students with free education and boarding facilities.��� According to the Pakistan Education 
Statistics Report 2020-21, there were 17,207 Deeni Madaris in Punjab, out of which only 480 were for girls, while 
the remaining were for boys. 

5.3.10.1 Enrolment in Deeni Madaris 

There were a total 1,956,812 children and young people enrolled in religious schools, out of which 54 percent were 
boys and 46 were girls. While the percentage of religious schools for girls was very low as compared to that of boys, 
the gender gap was bridged to an extent in terms of enrolment of boys and girls. 

165 (Punjab Daanish Schools and Centres of Excellence Authority, 2023) 

166 (Pakistan Educa�on Sta�s�cs 2020-21, 2023)
167 (Punjab Higher Educa�on Commission , 2023)
168 (Punjab Gender Parity Report 2021, 2022) 

5.3.11 Public Higher Education Institutes in Punjab 

The data for this section was provided by the Punjab Higher Education 
Department (HED) unless mentioned otherwise. 

In 2022, the HED reported to be managing 803 public high education 
institutes spread over 9 divisions of Punjab. These institutes were further 
categorized as those offering an associate degree program or a graduate 
degree program. Associate degree programs provide students with skill-
based education and were introduced to tackle the high unemployment rate 
in Pakistan by enabling students to meet the demands of the industry.��� Up 
until 2022, there were a total of 552 public associate degree providing 
institutions in Punjab, out of which 41.12 percent were for men and 57.07 
percent were for women, while the remainder were offering co-education. 

On the other hand, in 2022, there were 251 public institutes with graduate 
degree programs, providing bachelors education to students. Of these 
institutes 21.51 percent were for men, 45.42 percent were for women, and 
33.07 percent were providing co-education. 

In both categories the number of high education institutions for women exceeded that for men. A similar trend was 
observed in 2021 when 303 of total high education institutions were for men and 427 were for women.��� 
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5.3.9 Punjab Daanish Schools & Centres of Excellence (COE) 
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provide quality education to children from underprivileged backgrounds. Initiatives undertaken to achieve this 
goal come under two categories: Daanish Schools and Centres of Excellence.��� 
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districts had a higher number of boys enrolled than girls. 

5.3.10 Deeni Madaris 
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boys and 46 were girls. While the percentage of religious schools for girls was very low as compared to that of boys, 
the gender gap was bridged to an extent in terms of enrolment of boys and girls. 
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categorized as those offering an associate degree program or a graduate 
degree program. Associate degree programs provide students with skill-
based education and were introduced to tackle the high unemployment rate 
in Pakistan by enabling students to meet the demands of the industry.��� Up 
until 2022, there were a total of 552 public associate degree providing 
institutions in Punjab, out of which 41.12 percent were for men and 57.07 
percent were for women, while the remainder were offering co-education. 

On the other hand, in 2022, there were 251 public institutes with graduate 
degree programs, providing bachelors education to students. Of these 
institutes 21.51 percent were for men, 45.42 percent were for women, and 
33.07 percent were providing co-education. 

In both categories the number of high education institutions for women exceeded that for men. A similar trend was 
observed in 2021 when 303 of total high education institutions were for men and 427 were for women.��� 

1,062,983 

893,829 

 -

 200,000

 400,000

 600,000

 800,000

 1,000,000

 1,200,000

Boys Girls

Enrolment in Deeni Madaris by Gender (2020-21)

Source: Pakistan Educa�on Sta�s�cs Report

Figure 5.45

Enrolment in HEIs of Punjab 
(2020-201)

 
Public Ins�tutes 
Total: 500,622 
Male: 248,460

Female: 252,162
 

Private Ins�tutes
Total: 165,928
Male: 94,060

Female: 71,868
 

Source: Higher Educa�on 
Commission

Figure 5.44

Beneficiaries under Scholarship Program of Punjab Workers
 Welfare Fund by Gender & Year

Source: Punjab Workers Welfare Fund

Scholarship Amount Awarded under Punjab Workers
 Welfare Fund by Gender & Year



PUNJAB GENDER PARITY REPORT 2022 / EDUCATION PUNJAB GENDER PARITY REPORT 2022 / EDUCATION

133 134

Education 

As shown in Figure 5.47 while Lahore had the highest number of women-only institutes (37), Chakwal led the 
province with the highest number of women only institutes as a proportion of all higher education institutes in 
the district (14 of 22). Pakpattan on the other hand has had the lowest proportion of women-only institutes (29 
percent) for the last two years i.e., 2021 and 2022.��� 

5.3.11.1 Enrolment in Higher Education Institutes 

In 2022, the public higher education institutes in Punjab enrolled a total of 693,927 students. Of these students, 
39 percent were men and 61 percent were women as shown by figure 5.48. 

The following analysis has been done division wise, studying data on all 9 divisions across Punjab. Rawalpindi and 
Gujranwala division had the highest level of female enrolment with 41,231 and 76,933 female students enrolled in 
higher education institutes respectively. It is encouraging to report that the division of Sahiwal, that may have 
statistically achieved the lowest level of enrolment of women, still achieved gender parity and stood at a GPI of 1.04. 
This reflects a growth since 2021, when Sahiwal was below gender parity, at 0.92 with 52 percent of students being 
men and 48 percent women.��� 

169 For a more robust analysis a contrast between gender wise popula�on of each district and the higher educa�on opportuni�es available for each gender can be made, given 
availability of data.      

170 (Punjab Workers Welfare Fund, 2023) 
171 (UNESCO Interna�onal Ins�tute for Higher Educa�on in La�n America and the Caribbean, 2021) 

Further, the above data reflects that all divisions of Punjab achieved gender parity in terms of enrolment of women 
in higher education and crossed the GPI threshold such that enrolment for women was greater than that for men. 
This is in line with international trends where a reversal of the gender gap in education is seen, resulting in women 
outnumbering men in attaining higher education. ��� 
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As shown in Figure 5.47 while Lahore had the highest number of women-only institutes (37), Chakwal led the 
province with the highest number of women only institutes as a proportion of all higher education institutes in 
the district (14 of 22). Pakpattan on the other hand has had the lowest proportion of women-only institutes (29 
percent) for the last two years i.e., 2021 and 2022.��� 

5.3.11.1 Enrolment in Higher Education Institutes 

In 2022, the public higher education institutes in Punjab enrolled a total of 693,927 students. Of these students, 
39 percent were men and 61 percent were women as shown by figure 5.48. 

The following analysis has been done division wise, studying data on all 9 divisions across Punjab. Rawalpindi and 
Gujranwala division had the highest level of female enrolment with 41,231 and 76,933 female students enrolled in 
higher education institutes respectively. It is encouraging to report that the division of Sahiwal, that may have 
statistically achieved the lowest level of enrolment of women, still achieved gender parity and stood at a GPI of 1.04. 
This reflects a growth since 2021, when Sahiwal was below gender parity, at 0.92 with 52 percent of students being 
men and 48 percent women.��� 
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availability of data.      
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Further, the above data reflects that all divisions of Punjab achieved gender parity in terms of enrolment of women 
in higher education and crossed the GPI threshold such that enrolment for women was greater than that for men. 
This is in line with international trends where a reversal of the gender gap in education is seen, resulting in women 
outnumbering men in attaining higher education. ��� 
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This reversal of the gender gap in public higher education in Punjab and the overall increase in women's 
attainment of high education is termed as the "female advantage" or the rise of women. It is attributed towards a 
global shift in policy to promote women's economic participation and education attainment. It is further 
supported by cultural changes such that the society is more accepting of women receiving education as 
compared to decades before when it was not given importance.��� 

However, while the female advantage suggests that women's position in higher education attainment has 
improved, the statistics alone cannot be taken as a positive indication. Firstly, this is because, men are now 
underrepresented in higher education attainment and secondly, there are deeper inequalities that continue to 
negatively impact women. Examples of such gender imbalances include dearth of women in STEM programs 
while an excess of women in health, humanities, social sciences, and arts. This gender segregation along 
education and occupational fields is termed as the "care-technical divide". Being a product of social influences 
and having learned gender stereotypes from an early age, men and women tend to gravitate towards certain 
fields. Men, who opt for technical degrees, are favoured in the work force, and consequently receive higher 
earnings as compared to women. Women, on the other hand enter care giving or similar jobs that require soft 
skills and have a relatively low pay scale. These disparities suggest that while the "female advantage" results in 
more females attaining higher education than men, it does not necessarily translate into a socioeconomic 
advantage.��� 

5.3.12 Overview of Enrolment 

Overall enrolment figures show that there was gender parity in terms of enrolment at public education institutes 
in Punjab. However, a study of individual education institutes revealed a gender gap such that girls' enrolment 
was reportedly less in PEF schools, Special Education Schools, and CoEs. On the other hand, educational 
institutes with a higher percentage of girls enrolled than boys included public sector formal schools, NFEIs, PVTC, 
Punjab Workers' Welfare Fund Schools and Punjab Higher Education Institutes. Additionally, Daanish Schools and 
TEVTA achieved gender parity by having an equal number of boys and girls enrolled, while no adult literacy 
centres were reported for women in jails. 

172 (UNESCO Interna�onal Ins�tute for Higher Educa�on in La�n America and the Caribbean, 2021)
173 Ibid   

5.4 Quality 
The following section provides information about basic facilities, student retention, learning levels and teacher 
availability in formal and non-formal schools. 

5.4.1 Basic Facilities in Formal Schools 

The number of boys' schools without a boundary wall increased by 7 percent from 2021-2022 while those for girls 
increased by 22 percent. There were a total of 126 boys' and 41 girls' schools without a building. Additionally, 95 
boys' and 77 girls' schools did not have drinking water. The number of boys' schools without electricity increased by 
16 percent while that for girls' schools increased by 12 percent. The number of schools without sewerage also 
increased with 3,881 boys' schools without sewerage in 2021 to 3,965 in 2022. Similarly, the number of girls' 
schools without sewerage increased from 1,849 to 1,890. Lastly, 98 boys' schools and 41 girls' schools did not have a 
toilet facility. The number of missing facilities in all categories increased from 2021 to 2022 which reflects 
deterioration of quality of public schools in Punjab. This is despite of the government's resolution to provide 
functional and adequate school facilities in schools by 2024.��� 

Overall statistics of missing facilities depict that there were more boys' schools with missing facilities than girls' 
schools. Facility-wise data of missing facilities in schools is given below as a percentage of total schools with missing 
facilities. For instance, of all formal schools without a main gate, 80 percent were boys’ schools and 20 percent were 
girls’ schools.

174 (Punjab Educa�on Sector Plan, 2019)  

Missing Facili�es Gender H.Sec. Sec Middle Primary Total in 2022 Total in 2021

Without Boundary Wall
Female 1 23 21 151 196 161
Male 3 58 49 566 676 633

Without Building Female 4 1 36 41 21
Male 1 1 124 126 105

Without Drinking Water Female 1 5 71 77 60
Male 10 6 79 95 64

Without Electricity Female 4 15 124 143 128
Male 5 9 218 232 200

Without Main Gate
Female 2 11 12 97 122 121
Male 1 14 22 461 498 490

Without Sewerage Female 17 266 262 1345 1,890 1,849
Male 45 737 482 2701 3,965 3,881
Female 2 2 37 41 26
Male 4 4 90 98 73

Missing Facili�es in Formal Schools in Punjab 

Without Toilet Facility

Source: Punjab Educa�on Sector Reform Programme (PESRP)

Figure 5.51
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This reversal of the gender gap in public higher education in Punjab and the overall increase in women's 
attainment of high education is termed as the "female advantage" or the rise of women. It is attributed towards a 
global shift in policy to promote women's economic participation and education attainment. It is further 
supported by cultural changes such that the society is more accepting of women receiving education as 
compared to decades before when it was not given importance.��� 

However, while the female advantage suggests that women's position in higher education attainment has 
improved, the statistics alone cannot be taken as a positive indication. Firstly, this is because, men are now 
underrepresented in higher education attainment and secondly, there are deeper inequalities that continue to 
negatively impact women. Examples of such gender imbalances include dearth of women in STEM programs 
while an excess of women in health, humanities, social sciences, and arts. This gender segregation along 
education and occupational fields is termed as the "care-technical divide". Being a product of social influences 
and having learned gender stereotypes from an early age, men and women tend to gravitate towards certain 
fields. Men, who opt for technical degrees, are favoured in the work force, and consequently receive higher 
earnings as compared to women. Women, on the other hand enter care giving or similar jobs that require soft 
skills and have a relatively low pay scale. These disparities suggest that while the "female advantage" results in 
more females attaining higher education than men, it does not necessarily translate into a socioeconomic 
advantage.��� 

5.3.12 Overview of Enrolment 

Overall enrolment figures show that there was gender parity in terms of enrolment at public education institutes 
in Punjab. However, a study of individual education institutes revealed a gender gap such that girls' enrolment 
was reportedly less in PEF schools, Special Education Schools, and CoEs. On the other hand, educational 
institutes with a higher percentage of girls enrolled than boys included public sector formal schools, NFEIs, PVTC, 
Punjab Workers' Welfare Fund Schools and Punjab Higher Education Institutes. Additionally, Daanish Schools and 
TEVTA achieved gender parity by having an equal number of boys and girls enrolled, while no adult literacy 
centres were reported for women in jails. 

172 (UNESCO Interna�onal Ins�tute for Higher Educa�on in La�n America and the Caribbean, 2021)
173 Ibid   

5.4 Quality 
The following section provides information about basic facilities, student retention, learning levels and teacher 
availability in formal and non-formal schools. 

5.4.1 Basic Facilities in Formal Schools 

The number of boys' schools without a boundary wall increased by 7 percent from 2021-2022 while those for girls 
increased by 22 percent. There were a total of 126 boys' and 41 girls' schools without a building. Additionally, 95 
boys' and 77 girls' schools did not have drinking water. The number of boys' schools without electricity increased by 
16 percent while that for girls' schools increased by 12 percent. The number of schools without sewerage also 
increased with 3,881 boys' schools without sewerage in 2021 to 3,965 in 2022. Similarly, the number of girls' 
schools without sewerage increased from 1,849 to 1,890. Lastly, 98 boys' schools and 41 girls' schools did not have a 
toilet facility. The number of missing facilities in all categories increased from 2021 to 2022 which reflects 
deterioration of quality of public schools in Punjab. This is despite of the government's resolution to provide 
functional and adequate school facilities in schools by 2024.��� 

Overall statistics of missing facilities depict that there were more boys' schools with missing facilities than girls' 
schools. Facility-wise data of missing facilities in schools is given below as a percentage of total schools with missing 
facilities. For instance, of all formal schools without a main gate, 80 percent were boys’ schools and 20 percent were 
girls’ schools.

174 (Punjab Educa�on Sector Plan, 2019)  

Missing Facili�es Gender H.Sec. Sec Middle Primary Total in 2022 Total in 2021

Without Boundary Wall
Female 1 23 21 151 196 161
Male 3 58 49 566 676 633

Without Building Female 4 1 36 41 21
Male 1 1 124 126 105

Without Drinking Water Female 1 5 71 77 60
Male 10 6 79 95 64

Without Electricity Female 4 15 124 143 128
Male 5 9 218 232 200

Without Main Gate
Female 2 11 12 97 122 121
Male 1 14 22 461 498 490

Without Sewerage Female 17 266 262 1345 1,890 1,849
Male 45 737 482 2701 3,965 3,881
Female 2 2 37 41 26
Male 4 4 90 98 73

Missing Facili�es in Formal Schools in Punjab 

Without Toilet Facility

Source: Punjab Educa�on Sector Reform Programme (PESRP)

Figure 5.51
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5.4.2 Teachers Availability 

5.4.2.1 Teachers in Formal Public Schools 

Formal schools employed 343,755 teachers in 2022 thus decreasing the number of teachers by 4 percent since 
2021. However, the percentage of male and female teachers remained consistent in both years, with 44 percent 
being male and 56 percent staff being female. 

29 out of 36 districts had more female teachers than male with Faisalabad having the highest number of female 
teachers (11,984) and Rawalpindi having the highest GPI (2.33) indicating that the number of female teachers far 
exceeded that of male teachers. Rajanpur, on the other hand had a GPI of 0.73, with 2,377 female and 3,214 male 
teachers in the district. 

5.4.2.2 Teachers in Punjab Education Foundation Schools 

PEF schools had 78,317 female and 26,952 male teachers. From 2021 to 2022, the number of female teachers 
increased while the number of male teachers decreased. Overall, in 2022, 26 percent of the teachers employed 
by PEF were male and 74 percent were female as shown by figure 5.56. 

5.4.2.3 Teachers in Non-Formal Education Institutes (NFEIs) 

In 2022, there were 18,518 teachers employed at NFEIs. Of these 14 percent were men and 86 percent were 
women. 
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5.4.2.3 Teachers in Non-Formal Education Institutes (NFEIs) 

In 2022, there were 18,518 teachers employed at NFEIs. Of these 14 percent were men and 86 percent were 
women. 

Further, a district wise analysis shows that Sialkot had the highest percentage of female teachers (98 percent) 
while Rahim Yar Khan had the lowest (72 percent). Multan had the highest number of female teachers (754), and 
Mandi Bahauddin had the lowest i.e., 265. This information reflects a great disparity between the number of 
male and female teachers, such that the number of female teachers far exceeded the number of male teachers in 
all districts. To achieve gender parity in this regard it is essential to increase the number of male teachers in the 
system. 

Teachers are the backbone of any educational institutes. Their direct interaction with students puts them in the 
best position to ensure their learning and developmental growth. Understanding the importance of well-trained 
teachers, the Literacy and Non-Formal Basic Education Department of Punjab, initiated the Non-Formal 
Education Human Resource Development Institute in July 2020. The Rs 84.832 million project is set to end in 
October 2023, after running for 40 months with the objective to provide capacity building trainings to teachers at 
NFE schools, district field staff and directorate staff. ��� 

175 (Literacy & Non Formal Basic Educa�on Department, 2023)  

5.4.2.4 Teachers in TEVTA Institutes 

In 2022, there were a total of 4,391 teachers in TEVTA institutes of which 74 percent were male and 26 percent 
were female. Lahore came out as the district with the highest number of female teachers by employing 192 
teachers while Pakpattan had no female teachers and thus stood at the lowest end of the spectrum. Of all 
districts with female teachers, Mandi Bahauddin had the highest proportion of female teachers i.e., 75 percent of 
entire teaching staff and Sialkot had the lowest proportion (11 percent). Only 2 districts, Mandi Bahauddin and 
Lodhran, had a higher number of female teachers than male while the other 34 districts had a larger number of 
male teachers than female. 

A district wise analysis shows that Lahore had the highest number of female teachers (45) while Gujrat had the 
lowest i.e., 4. Overall 15 districts had more female teachers than male, two achieved gender parity by having an 
equal number of male and female teachers and the remaining had more male teachers than female. Sialkot ranked 
the lowest with regards to the GPI with a score of 0.26 while Chakwal and Mandi Bahauddin were successful in 
achieving a perfect score of 1. 

Of all 36 districts, there were only 10 that had female principals. This shows that even though 47 percent of teachers 
in PVTC institutes were female, only 11 percent of the principals were female. On the other hand, 89 percent of the 
positions for principals are held by men. This reflects the lack of women in leadership roles in academia. To achieve 
gender parity, it is essential to encourage women to take up leadership roles by creating opportunities for their 
capacity building and removing any barriers for their professional growth. 
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5.4.2.3 Teachers in Non-Formal Education Institutes (NFEIs) 

In 2022, there were 18,518 teachers employed at NFEIs. Of these 14 percent were men and 86 percent were 
women. 

Further, a district wise analysis shows that Sialkot had the highest percentage of female teachers (98 percent) 
while Rahim Yar Khan had the lowest (72 percent). Multan had the highest number of female teachers (754), and 
Mandi Bahauddin had the lowest i.e., 265. This information reflects a great disparity between the number of 
male and female teachers, such that the number of female teachers far exceeded the number of male teachers in 
all districts. To achieve gender parity in this regard it is essential to increase the number of male teachers in the 
system. 

Teachers are the backbone of any educational institutes. Their direct interaction with students puts them in the 
best position to ensure their learning and developmental growth. Understanding the importance of well-trained 
teachers, the Literacy and Non-Formal Basic Education Department of Punjab, initiated the Non-Formal 
Education Human Resource Development Institute in July 2020. The Rs 84.832 million project is set to end in 
October 2023, after running for 40 months with the objective to provide capacity building trainings to teachers at 
NFE schools, district field staff and directorate staff. ��� 

175 (Literacy & Non Formal Basic Educa�on Department, 2023)  

5.4.2.4 Teachers in TEVTA Institutes 

In 2022, there were a total of 4,391 teachers in TEVTA institutes of which 74 percent were male and 26 percent 
were female. Lahore came out as the district with the highest number of female teachers by employing 192 
teachers while Pakpattan had no female teachers and thus stood at the lowest end of the spectrum. Of all 
districts with female teachers, Mandi Bahauddin had the highest proportion of female teachers i.e., 75 percent of 
entire teaching staff and Sialkot had the lowest proportion (11 percent). Only 2 districts, Mandi Bahauddin and 
Lodhran, had a higher number of female teachers than male while the other 34 districts had a larger number of 
male teachers than female. 

A district wise analysis shows that Lahore had the highest number of female teachers (45) while Gujrat had the 
lowest i.e., 4. Overall 15 districts had more female teachers than male, two achieved gender parity by having an 
equal number of male and female teachers and the remaining had more male teachers than female. Sialkot ranked 
the lowest with regards to the GPI with a score of 0.26 while Chakwal and Mandi Bahauddin were successful in 
achieving a perfect score of 1. 

Of all 36 districts, there were only 10 that had female principals. This shows that even though 47 percent of teachers 
in PVTC institutes were female, only 11 percent of the principals were female. On the other hand, 89 percent of the 
positions for principals are held by men. This reflects the lack of women in leadership roles in academia. To achieve 
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5.4.2.6 Teachers in Punjab Workers Welfare Fund Schools 

In 2022, there were 450 male teachers and 1,036 female teachers. The overall number of teachers fell from 1,558 
in 2021 to 1,486 in 2022 resulting in an 11 percent decrease in male teachers and a 1 percent decrease in female 
teachers. 

5.4.2.7 Teachers in Punjab Daanish Schools 

In 2022, there were a total of 490 teachers in Daanish Schools, with 258 being female and 232 being male. Attock 
had the highest number of female teachers i.e., 37 while Vehari had the lowest i.e., 19. Mianwali had achieved 
gender parity such that the number of male and female teachers at schools were equal. All other districts, except 
for DG Khan, had a higher number of female teachers than male. 

5.4.2.8 Teachers in Centres of Excellence 

There were 562 teachers available at COEs with 48 percent being male and 52 percent female. A district-wise 
analysis of the teachers at COEs given in figure 5.64 shows that Muzaffargarh had the highest number of female 
teachers (66), while Nankana Sahib had the lowest i.e.,15. However, while it may have had the lowest number of 
female teachers in the province, Nankana Sahib achieved gender parity with regards to number of teachers by 
having an equal number of male and female teachers. 

5.4.2.9 Teachers in Special Education Schools 

From 2021 to 2022, the number of teachers in special education schools increased by 37 percent. The number of 
male teachers increased by 36 percent, from 3,499 in 2021 to 3,676 in 2022 while the number of female teachers 
went up by 37 percent from 2,572 in 2021 to 2,681 in 2022. 

5.4.2.10 Teachers in Deeni Madaris 

According to Pakistan Education Statistics 2020-21, there were 82,114 teachers in Deeni Madaris of which 66,453 
were male and 15,661 were female teachers. 
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5.4.2.12 Vice Chancellors in Higher Education 

In 2022, there were 32 public universities spread across 18 districts of Punjab. Of these 75 percent had male vice 
chancellors while 25 percent had female vice chancellors. 

Bahawalpur and Faisalabad achieved gender parity in 
this respect such that in the two universities that they 
each housed, one vice chancellor was male and the 
other was female. Sahiwal was an exception, having a 
female vice chancellor for the only public university it 
had, while in the remaining 15 districts, there were 
more male vice chancellors than female. This is 
reflective of the gender gap in higher education and 
serves as an example of how the "female advantage" 
does not translate into socioeconomic benefit. Women 
continue to be underrepresented in leadership and 
decision-making positions despite acquiring higher 
education.��� 

176 (UNESCO Interna�onal Ins�tute for Higher Educa�on in La�n America and the Caribbean, 2021)  

5.4.2.11 Teachers in Public Higher Education Institutes in Punjab 

In the 803 public high education institutes operating in Punjab, there were approximately 50 percent male and 50 
percent female teachers, indicating that the province was close to achieving gender parity in this aspect. A district 
wise analysis shows that Rawalpindi, Lahore, Faisalabad, Sheikhupura, Bahawalpur, Chakwal, Multan, and 
Sargodha had a higher number of female teachers than male. Gujrat had a GPI of 0.99, while the remaining 
districts were all below gender parity with Bhakkar being at the lowest level scoring a GPI of 0.38. 

5.4.2.13 Overview of Teacher Availability 

Data of teachers at various public education institutes in Punjab shows that there were more female teachers 
employed than male teachers. Among the various education providers, NFBE/ NFEIs, PEF, and Punjab Workers' 
Welfare had the highest percentage of female teachers; 86 percent, 74 percent, and 70 percent respectively. On the 
other hand, female teachers at TEVTA and PVTC institutes comprised of less than 50 percent teachers (26 percent 
and 47 percent respectively). Further,  Adult Literacy Centres in jails had all male teachers. 
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District Male Female
Lahore 5 2
Rawalpindi 2 2
Bahawalpur 1 1
Faisalabad 1 1
Multan 3 1
Sialkot 0 1
Bhakkar 1 0
Chakwal 1 0
DG Khan 1 0
Gujrat 1 0
Jhang 1 0
Mianwali 1 0
Nankana Sahib 1 0
Narowal 1 0
Okara 1 0
Rahim Yar Khan 1 0
Sahiwal 1 0
Sargodha 1 0

Vice Chancellors in all Public Universi�es by District

Source: Higher Education Department

Table 5.2
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5.5.2 Survival Rate 

The survival rate in education is calculated at three major levels: up to grade 5, up to grade 8, and up to grade 10. 
According to the data in the Pakistan Education Statistics Report 2020-21, survival rate at education institutes in 
Punjab was better for girls than for boys at all three levels. Overall, a steady decline was recorded in the survival 
rate from grade 5 to grade 10 such that at grade 5 it was 75 percent for boys and 76 percent for girls and it 
decreased to 46 percent for boys and 47 percent for girls at grade 10. 

5.5.3 Pupil-Teacher Ratio (PTR) 

In 2022, Punjab had a PTR of 34 such that on average there were 34 students per teacher. For each female teacher 
there were 31 female students and for every male teacher there were 38 male students. Lahore had the highest PTR 
for girls in Punjab whereby there were 52 female teachers per female student. Pakpattan on the other hand had the 
highest PTR for boys such that there were 43 male teachers per male student. Overall, to maintain high quality of 
education it is important to have a low PTR. This allows teachers to focus on students' individual needs and thus 
help them achieve their educational targets.��� 

5.5 Key Educational Indicators 
The following subsection includes the survival rate, effective transition rate and pupil-teacher ratio of 
educational institutes in Punjab. These indicators show the capacity at which education institutes were operating 
and provide a high-level overview of the education system. 

5.5.1 Effective Transition Rates (ETR) 

As per results of the Pakistan Education Statistics Report 2020-21, the effective transition rate of private and 
public schools between primary to middle was 78 percent for boys and 80 percent for girls and therefore higher 
for girls than boys. 

On the other hand, the effective transition rate between middle to secondary was higher for boys than girls, with 
a 93 percent ETR reported for boys and 86 percent ETA for girls. 
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5.5.2 Survival Rate 

The survival rate in education is calculated at three major levels: up to grade 5, up to grade 8, and up to grade 10. 
According to the data in the Pakistan Education Statistics Report 2020-21, survival rate at education institutes in 
Punjab was better for girls than for boys at all three levels. Overall, a steady decline was recorded in the survival 
rate from grade 5 to grade 10 such that at grade 5 it was 75 percent for boys and 76 percent for girls and it 
decreased to 46 percent for boys and 47 percent for girls at grade 10. 
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In 2022, Punjab had a PTR of 34 such that on average there were 34 students per teacher. For each female teacher 
there were 31 female students and for every male teacher there were 38 male students. Lahore had the highest PTR 
for girls in Punjab whereby there were 52 female teachers per female student. Pakpattan on the other hand had the 
highest PTR for boys such that there were 43 male teachers per male student. Overall, to maintain high quality of 
education it is important to have a low PTR. This allows teachers to focus on students' individual needs and thus 
help them achieve their educational targets.��� 

5.5 Key Educational Indicators 
The following subsection includes the survival rate, effective transition rate and pupil-teacher ratio of 
educational institutes in Punjab. These indicators show the capacity at which education institutes were operating 
and provide a high-level overview of the education system. 
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As per results of the Pakistan Education Statistics Report 2020-21, the effective transition rate of private and 
public schools between primary to middle was 78 percent for boys and 80 percent for girls and therefore higher 
for girls than boys. 
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a 93 percent ETR reported for boys and 86 percent ETA for girls. 
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5.5.4 Learning Levels 

According to the Annual Status of Education Report (ASER) 2021, learning levels of learners aged 5-16 years 
enrolled in public and private schools in rural Punjab were generally low, reflecting the state of "learning poverty" 
in institutes. Further, gender-wise scores of learning achievements in Urdu, English, and Arithmetic show that 
learning levels were slightly better for boys than for girls. 

5.6 Conclusion 
Education plays an important role in taking a nation forward and in driving progress. Given its large youth 
population, Pakistan has the potential of exponential growth if the education sector is given its due importance 
and equal access to quality education is guaranteed for all citizens. Punjab has taken many initiatives to develop 
its education sector, providing literacy, numeracy, and vocational skills to students. It stands tall with the highest 
literacy rate amongst all provinces and has various education initiatives to impart knowledge to its citizens. 

However, a gender gap was observed in various education indicators such as rural literacy rates whereby 
women's literacy was less than male literacy for population aged 15 years and older. Similarly, data for school 
attendance and out of school children confirmed that more girls were out of schools as compared to boys. These 
findings reflect the need to remove barriers to girls' education and to raise awareness about the importance of 
educating girls. 

Additionally, while schools for girls had more facilities than schools for boys, the overall standard of facilities 
decreased in the last year, reflecting the need for improvement in this regard. Further, data on learning 
achievements at foundational level shows that boys outperformed girls in English, Urdu, and Arithmetic in public 
and private schools. 

Overall, while there has been improvement in various indicators pertaining to equal access to and quality of 
education, there is a need for consistent and long-term efforts to improve the quality of education being 
providing. Not only will this ensure the creation of well-rounded citizens but will also promote economic growth 
by developing students into contributing members of society. 

5.7 Recommendations 

5.7.1 Policy 

Capacity Building of Teachers 

• Invest in teacher's training enabling women to provide vocational trainings in various trades and increasing 
the number of female teachers in VTCs. 

• Build capacity of teachers to take up leadership roles at their respective educational institutes. 

• Offer mentoring and coaching services to women by connecting them to successful women in leadership. 

Equitable Access to Education 

• School Education Department to conduct surveys/focus group discussions at grassroot level to understand 
why girls drop out of schools and address barriers to their schooling. 

• Arrange awareness sessions for parents to convey the importance of education specially targeting 
households falling in the poor wealth category and parents of girls, transgenders, and children with 
disabilities. 

• Ensure equitable access to quality education by removing barriers to education for minorities, rural residents, 
and low-income households. Examples of such interventions include linking deserving children with income 
generation programmes/social safety nets such as BISP, Bait-ul-maal, providing transportation facilities for 
students and introducing distance learning models where needed. 

• Introduce foundational literacy programs for rural women by engaging school councils (SCs) and local public-
school teachers. 

• Provide non-academic support to fulfil students' basic needs such as hunger thus creating an environment for 
them to perform well academically. 

• Initiate advocacy campaigns and public private partnerships to create awareness about menstruation health 
and provide necessary WASH facilities at educational institutes to decrease dropout rate of girls. 

• Make education inclusive and ensure that learning opportunities are available for children with disabilities, 
for example school textbooks to use a theme that is colour blind-friendly, ensure that ramps are available in all 
schools and doors are wide enough to allow wheelchairs to pass. 

• Weekend and afternoon school programs offering both literacy and vocational skills must be instituted 
targeting districts posting high rates of OOSC. 

• Introduce student retention programs to ensure that 100 percent students transition from one school level to 
the next instead of dropping out specially from primary to middle. 

Awareness 

• Targeted campaigns and interventions to increase girl's enrolment in rural areas and in low-income 
households. 

• Encourage men in the teaching profession to increase the number of male teachers and ensure that the 
number of male and female teachers is equal. 
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Education 

Quality of Education 

• Introduce phonics-based learning methods in schools to bridge learning gaps between boys and girls. 

• Offer sports and recreational activities in schools to increase student interest and wellbeing thereby 
improving survival and transition rates. 

Safety and Security 

• Build reliable day care facilities at educational institutes for staff and students. 

5.7.2 Procedural 

Capacity Building of Teachers 

• Conduct periodical impact assessments of the trainings provided to education sector stakeholders 
including teachers, institute staff and directorate staff. 

Equitable Access to Education 

• Engage at least 50 percent of female prisoners in Adult Literacy Centres in jails, by first understanding the 
barriers to their education attainment and then introducing interventions to eliminate the hurdles. 

• Focus on increasing induction of children aged 5 to decrease the number of out of school children of this 
age (OOSC) and to increase overall enrolment of children in schools. 

• Run recovery programs to bring students who have dropped out of school back into the education system 
and establish alternative and accelerated learning programmes (ALPs) to address their educational needs. 

Quality of Education 

• Regularly collect and publish data on key indicators of education to monitor progress towards international 
treaties including indicator 4.1.1 of the SDGs capturing proficiency levels in reading and mathematics, by 
gender. 

• Offer market competitive salaries to teachers to attract best talent towards this field which can in turn 
provide quality education to students. 

• Collect gender disaggregated data on student repetition and dropout rates to address gaps in education. 

• Increase teacher accountability by conducting regular performance evaluations to determine their level of 
interest in student wellbeing and learning. 

• Ensure that the PTR does not exceed 30 for both male and female teachers by balancing hiring of teachers 
and enrolment of students accordingly. 

• Enhance professional capacity of teachers on interactive and child friendly teaching methods to increase 
quality of education. 

• Ensure that functional and adequate facilities are provided in all schools especially proper toilet facilities 
and boundary walls for schools catering to girls. 

Safety and Security 

• Ensure that every educational institute has an updated sexual harassment policy and mechanisms in place to 
implement it without delays. 

Budget Allocation 

• Review allocation of education budget with gender lens and ensure that education spending is given high 
priority. 
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Neither in Employment nor in School (%) 53.9
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Women Trainees Enrolled under Uraan by District (2022)

Par�cipants & Training under SMEDA by Gender & Year
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6.4.1.1 Average Landholding 

6.4.1.2 Mutations (Non Warasati Intiqal) 

6.4.1.3 Inheritance Mutations (Warasati Intiqal) 
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Non Waras� Buyer of Land by Gender & Year
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Non Waras� Seller of Land by Gender & Year

Figure 6.31
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6.4.1.4 Mortgage Mutations 
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7.1 Violence Against Women 

7.2 Reported Cases of Violence Against Women (VAW) 

Reported Cases of Violence Against Women in Punjab by Year

Source: Office of the Inspector General of Police, Punjab
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7.4.4 Prisons 
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7.4.4.1 Prison Popula�on 
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7.4.4.3 Overcrowding in Prison Cells 
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7.4.5 Judiciary 7.4.5.1 Gender-Sensitivity Training 

7.4.6 Punjab Forensic Science Agency (PFSA) 
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7.4.7 Punjab Safe City Authority (PSCA) Women 
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7.4.8 Punjab Women's Helpline (1043) 
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7.5 Legislation 2022 

7.5.1 The Punjab Empowerment of Persons With Disabilities Act 2022 

Introduction: 

7.5.2 The Protection Against Harassment of Women at the Workplace 
(Amendment) Act, 2022 

Introduction 

7.5.3 Punjab Protection of Women Against Violence (Amendment) Act 2022 

Introduction: 

Justice

Salient Features:

Sec�on 5:

Salient Features of Amendments:1. Filing a complaint by a former employee who has been removed or dismissed from service or has resigned should not be time barred. 2. Scope of the law is being extended to educational institutions. De�inition of complainant now may include parent or guardian where the complainant is a minor.3. De�inition of an employee further expanded to include a performer, an artist, and a sportsperson.4. Broadening the de�inition of harassment i.e. discrimination on basis of gender, which may or may not be sexual in nature, but which may embody a discriminatory and prejudicial mind-set or notion, resulting in discriminatory behaviour on basis of gender against the complainant, may not be termed as 'sexist harassment' rather the same should be dovetailed with the de�inition of harassment since it is also a form of harassment.5. Scope of evidence also expanded as the word “document” was replaced with “documentary audio or video evidence”6. Performance facilities, courts, sporting facilities and gymnasiums included in the de�inition of 'workplace.7. Given the proposed enhancement of scope of the Law, section 4 of the Act of 2010, was amended to provide for (a) appropriate child-sensitive procedures during inquiry where a minor is involved and (b) suspension or cancellation of a professional license as additional sanctions, as courts have been included in the de�inition of workplace.

Salient Features of Amendments:

or in terms 
of employment or lives or visits such place as a domes�c worker”.
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Salient Features of Amendments:1. Filing a complaint by a former employee who has been removed or dismissed from service or has resigned should not be time barred. 2. Scope of the law is being extended to educational institutions. De�inition of complainant now may include parent or guardian where the complainant is a minor.3. De�inition of an employee further expanded to include a performer, an artist, and a sportsperson.4. Broadening the de�inition of harassment i.e. discrimination on basis of gender, which may or may not be sexual in nature, but which may embody a discriminatory and prejudicial mind-set or notion, resulting in discriminatory behaviour on basis of gender against the complainant, may not be termed as 'sexist harassment' rather the same should be dovetailed with the de�inition of harassment since it is also a form of harassment.5. Scope of evidence also expanded as the word “document” was replaced with “documentary audio or video evidence”6. Performance facilities, courts, sporting facilities and gymnasiums included in the de�inition of 'workplace.7. Given the proposed enhancement of scope of the Law, section 4 of the Act of 2010, was amended to provide for (a) appropriate child-sensitive procedures during inquiry where a minor is involved and (b) suspension or cancellation of a professional license as additional sanctions, as courts have been included in the de�inition of workplace.

Salient Features of Amendments:

or in terms 
of employment or lives or visits such place as a domes�c worker”.
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Since its inception in 1947, Pakistan has seen shifts in the status of women however, over the years progress has 
been made in granting women their fundamental rights and eliminating socio-economic gender disparities. 
Various departments were set up to work on women's development, ordinances and acts were passed to ensure 
the protection of women's rights, women's participation in economic and political forums was encouraged and 
action was taken to provide equal access to justice, health, and education. However, while these efforts are 
commendable in their own accord, they are just a drop in the ocean. 

To advance the country towards success, the Government of Pakistan formulated Pakistan Vision 2025, a plan for 
development agents to follow. The first pillar of the plan is "Putting People First", which aims to develop human 
and social capital. This includes working towards achieving gender equality and advancing women's 
development. The objective is to create an environment that enables economic participation of women, which 
would in turn aid the socio-economic growth of the country. The plan lists many determinants of this growth, such 
as the ability of women to make their own decisions, a gender-sensitive legislative framework, non-gender 
discriminatory practices and participation of women in decision-making forums. It has further committed to 
protect women from harassment at work, provide them with access to education and enterprise and arrange 
daycare facilities at offices.��� 

The vast scope of this plan and various international best practices suggest that a holistic approach is needed to 
advance women's empowerment, along with consistent and long-term initiatives. Sustainable change is only 
achievable if all public and private entities take it upon themselves to promote the cause and incorporate gender 
equality in their dealings. It is therefore not just the task of the women's development department(s) to ensure 
parity but rather up to all government stakeholders to join in the movement. 

In light of this belief, the following chapter highlights the efforts being made by various departments of the 
Government of Punjab to cater to gendered needs of society. It lists facilities afforded to men, women, and 
transgender people as a result of special initiatives taken and also identifies Annual Development Programmes 
(ADP) for women development. These programs are a testament to the fact that a drop in the ocean can lead to a 
ripple effect, bringing about great impact, if entities come together for a common cause. 

300 (Pakistan Vision 2025, 2014)  

 

Organiza�on of Analysis

 VI. Annual Development Programmes 

I. Public Ameni�es 
a. Washrooms
b.  Prayer Areas
c.  Daycare Centres  

a.  Public and Private Hostels
b.  Hostels by WDD

II. Hostel Facili�es

IV. Accommoda�ons  
a.  Age Relaxa�on
b.  Maternity Leave
c.  Paternity Leave
d. Ramp Access
e. Washrooms for PWD

 V. Special Provisions  
a.  Benefit Availed Under Wedlock Policy
b.  Gender Mainstreaming Commi�ees
c.   Workplace Harassment Commi�ees   
d. Code Of Conduct Under Harassment Act (2012)
e. 33 Percent Representa�on of Women

III. Women Development Centres  

Keep in mind:
The following sec�ons analyse data received from 130 provincial departments/ins�tu�ons and 662 
district offices. 

8.1 Public Amenities 
In 2022, 88 percent of provincial departments/institutions had washrooms for women, 68 percent had female 
prayer areas and 34 percent had daycare centres. On the other hand, 56 percent district offices had washrooms for 
women, 32 percent had female prayer areas and 44 percent had daycare centres. 

Additionally, from 2021 to 2022, the Women Development Department (WDD) reported a 40 percent increase in 
the number of daycare centres functioning under it, from 36 centres in 2021 to 60 in 2022. 

Further, of the 16 districts with WDD daycare centres, Lahore had the highest number (14) while 
Chakwal, Chiniot, Hafizabad, Okara, Sialkot and Gujranwala had one centre each. 

Figure 8.1

Provincial Departments/Ins�tu�ons
with Ameni�es for Women (2022)

District Offices
with Ameni�es for Women (2022)

Source: Provincial Departments / Ins�tu�ons and District Offices

Figure 8.2

Source: Women Development Department

Daycare Centres Established by Women Development Department by Year
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8.2 Hostel Facilities 

8.2.1 Public and Private Hostels 

In 2022, there were 13 provincial departments/institutions and 22 district offices whose female employees 
resided in public hostels. 1,411 working women from provincial departments/institutions and 284 women 
working at district offices availed this facility. 

On the other hand, 330 female employees from 16 provincial departments/institutions and 57 women working 
across 11 district offices resided in private hostels. This shows the great demand for working women hostels and 
the need for more public hostels to be created to accommodate working women. 

8.2.2 Established by Women Development Department 

In 2022, WDD was operating 16 hostel facilities. These were utilized by a total of 712 women, with the highest 
number of residents (181) in Muzaffargarh. Overall, only 12 districts had hostel facilities for women, with Lahore 
having four, Rawalpindi with two and the rest with one hostel. 
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8.3 Women Development Centres 
In 2022, 10 women development centres were operating under WDD, thereby registering a 20 percent increase 
since the previous year. 

Daycare Centres Established under Women Development Department by District (2022)

Source: Women Development Department
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Of the 10 women development centres, there were three in Rawalpindi, two in Faisalabad and one each in 
Bahawalpur, DG Khan, Multan, Okara and Sialkot. 

8.4 Accommodations 

8.4.1 Age Relaxation 

To promote women's economic participation, the Punjab Women Empowerment Package 2012 allows age 
relaxation to women at the time of induction in the public sector. This includes a 3-year relaxation in addition to 
the general relaxation over the regular age limit. In 2022, the age relaxation allowance was availed in 13 
provincial departments/institutions by 39 women and in 18 district offices by 46 women. 

8.4.2 Maternity Leave 

In 2022, maternity leave was availed in 88 provincial department/institutes and 178 district offices. Consequently, 
this benefit served a total of 3,111 female employees, 1,519 from provincial departments/institutes and 1,592 from 
district offices. 

8.4.3 Paternity Leave 

In 2022, there were 83 provincial departments/institutions and 152 district offices where employees took 
advantage of the paternity leave such that 1,586 and 837 employees respectively availed the benefit. 
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8.4.4 Ramp Access 

There were 75 such provincial departments/institutions that had ramp access while 55 did not. On the other 
hand, 267 district offices had ramp access while 395 did not. 

8.4.5 Washrooms for People with Disabilities 

In 2022, 46 percent provincial departments/institutes had washrooms for PWD while 54 percent did not. 
Similarly, only 27 percent of district offices had washrooms for PWD while 73 percent did not. 

8.5 Special Provisions 

8.5.1 Beneficiaries of Wedlock Policy 

In 2022, of all gazetted officers from provincial departments/institutions who availed transfers or postings under 
the Wedlock Policy, 36 percent were male while 64 percent were female. A similar trend was seen for gazetted 
officers from district offices where 16 percent of employees who benefited from the policy were male while the 
remaining 84 percent were female. 

Of non-gazetted employees at provincial departments/institutes who benefited from the Wedlock Policy, 70 
percent were male while 30 percent were female. On the other hand, in district offices, of those who availed this 
advantage, 23 percent were male, and 77 percent were female. 

8.5.2 Gender Mainstreaming Committee 

Out of a total of 130 provincial departments/institutions, only 29 had gender mainstreaming committees. Similarly, 
of a total of 662 district offices, only 94 had such committees. 

75,
58%

55,
42%

267,
40%

395,
60%

Provincial District

Ramp Access for Women in Public Offices (2022)

Ramp Access Not Available
Ramp Access AvailableSource: Provincial Departments / Ins�tu�ons and District Offices

Figure 8.12

60, 
46%

70,
54%

Provincial District

Washrooms for People with Disabili�es in Public Offices (2022)

176,
27%486,

73%

Without Washrooms
With Washrooms

Source: Provincial Departments / Ins�tu�ons and District Offices

Figure 8.13

37, 
36%

66, 
64%

21, 
16%

111, 
84%

33, 
23%

112, 
77%

69, 
70%

29, 
30%

Beneficiaries of Wedlock Policy (2022) 

Source: Provincial Departments / Ins�tu�ons and District Offices

Provincial 
Department/Ins�tu�on District Offices

Non-Gaze�edGaze�ed

Female Male

Provincial 
Department/Ins�tu�on District Offices

Figure 8.14

0

100

200

300

400

500

600

700

Provincial Departments/Ins�tu�ons District Offices

29 94

Total: 130

Total: 662

Gender Mainstreaming Committees (2022)  

With Commi�ee Without Commi�ee

Figure 8.15

Source: Provincial Departments / Ins�tu�ons and District Offices



264 265

PUNJAB GENDER PARITY REPORT 2022 / SPECIAL INITIATIVES PUNJAB GENDER PARITY REPORT 2022 / SPECIAL INITIATIVES

8.4.4 Ramp Access 

There were 75 such provincial departments/institutions that had ramp access while 55 did not. On the other 
hand, 267 district offices had ramp access while 395 did not. 

8.4.5 Washrooms for People with Disabilities 

In 2022, 46 percent provincial departments/institutes had washrooms for PWD while 54 percent did not. 
Similarly, only 27 percent of district offices had washrooms for PWD while 73 percent did not. 

8.5 Special Provisions 

8.5.1 Beneficiaries of Wedlock Policy 

In 2022, of all gazetted officers from provincial departments/institutions who availed transfers or postings under 
the Wedlock Policy, 36 percent were male while 64 percent were female. A similar trend was seen for gazetted 
officers from district offices where 16 percent of employees who benefited from the policy were male while the 
remaining 84 percent were female. 

Of non-gazetted employees at provincial departments/institutes who benefited from the Wedlock Policy, 70 
percent were male while 30 percent were female. On the other hand, in district offices, of those who availed this 
advantage, 23 percent were male, and 77 percent were female. 

8.5.2 Gender Mainstreaming Committee 

Out of a total of 130 provincial departments/institutions, only 29 had gender mainstreaming committees. Similarly, 
of a total of 662 district offices, only 94 had such committees. 

75,
58%

55,
42%

267,
40%

395,
60%

Provincial District

Ramp Access for Women in Public Offices (2022)

Ramp Access Not Available
Ramp Access AvailableSource: Provincial Departments / Ins�tu�ons and District Offices

Figure 8.12

60, 
46%

70,
54%

Provincial District

Washrooms for People with Disabili�es in Public Offices (2022)

176,
27%486,

73%

Without Washrooms
With Washrooms

Source: Provincial Departments / Ins�tu�ons and District Offices

Figure 8.13

37, 
36%

66, 
64%

21, 
16%

111, 
84%

33, 
23%

112, 
77%

69, 
70%

29, 
30%

Beneficiaries of Wedlock Policy (2022) 

Source: Provincial Departments / Ins�tu�ons and District Offices

Provincial 
Department/Ins�tu�on District Offices

Non-Gaze�edGaze�ed

Female Male

Provincial 
Department/Ins�tu�on District Offices

Figure 8.14

0

100

200

300

400

500

600

700

Provincial Departments/Ins�tu�ons District Offices

29 94

Total: 130

Total: 662

Gender Mainstreaming Committees (2022)  

With Commi�ee Without Commi�ee

Figure 8.15

Source: Provincial Departments / Ins�tu�ons and District Offices



266 267

PUNJAB GENDER PARITY REPORT 2022 / SPECIAL INITIATIVES PUNJAB GENDER PARITY REPORT 2022 / SPECIAL INITIATIVES

Special Iniatives

56 percent of members of gender mainstreaming committees in provincial departments/institutions were male 
while 44 percent were female. On the other hand, 54 percent of members of gender mainstreaming committees 
in district offices were male while 46 percent were female. 

8.5.3 Workplace Harassment Committee 

In 2022, 63 percent of provincial departments/institutions and only 34 percent of district offices had a workplace 
harassment committee. 

Of these, committees in provincial departments/institutions had a total of 424 male members and 417 female 
members. Similarly, committees in district offices had 349 male members and 358 female members. 

In 2022, of the provincial departments/institutes that had workplace harassment committees, 18 received 
complaints. Overall 69 percent (58 out of 84) complaints were addressed. 
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Additionally, of the district offices that had workplace harassment committees, 17 received complaints and 91 
percent (29 out of 32) complaints were addressed. 

8.5.4 Code of Conduct under Punjab Protection Against Harassment of Women 
at Workplace Act (2012) 

50 percent of provincial departments/institutions had displayed the Code of Conduct as mandated by the Punjab 
Protection Against Harassment of Women at Workplace Act (2012). On the other hand, only 31 percent of district 
offices had displayed the code of conduct while 69 percent had not. 

8.5.4.1 Number of Inquires 

In 2022, there were 5 provincial departments/institutes and 1 district office where inquiries were in-process under 
the Punjab Protection Against Harassment of Women at Workplace Act (2012). Of the total 15 inquires, 10 were in 
provincial departments/institutes and five were in district offices. 

8.5.5 Women’s Representation 

The Punjab Women's Empowerment Package 2012 requires all boards, committees, and task forces in public offices 
of Punjab to have 33 percent representation of women. In 2022, 30 percent of district offices had boards that were 
compliant with the requirement, 62 percent had committees with at least 33 percent representation of women and 
48 percent had task forces that were compliant. 

Further, 31 percent of provincial departments had boards in compliance with the requirement, 14 percent had 
committees and 50 percent had task forces with at least 33 percent representation. 
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ADP
SCHEMES

Financial Inclusion of Women by Bank of Punjab (BOP) 

According to the data provided by The Bank of Punjab, the institution has taken various initiatives to promote 
financial inclusion of women. These include launching BOP Naaz, conducting gender sensitivity training for bank 
staff, sponsoring women sports events, and entering into partnerships with various public and private entities to 
support women's economic participation. 

Source: Bank of Punjab 

Sponsorships
2 female athletes par�cipa�ng in the Special Olympics World Games Sponsored

Talent hunt program organized in collabora�on with Lahore Qalandars
Friendly match sponsored between BOP/Kinnaird College and Lahore Qalandars

BOP Naaz

Financial Inclusion of Women by Bank of Punjab

Product Offering Service Delivery

Gender Sensi�vity Training conducted for of bank staff through virtual and in-person sessions64% 

• Current Account with free features
• Saving Account with �er-based profit 

rates
• Lending with Markup rate cuts and fee 

concessions
• Naaz debit card - exclusive discounts 

and cashback on grocery shoping
• Comprehensive insurance coverage 

(cri�cal illness, school fee, and home 
expenditure con�nua�on)

• Beyond banking events

• O v e r  4 0 0  Wo m e n  C h a m p i o n s 
deployed to over 300 loca�ons

• Dedicated branches for women 
launched in major ci�es Lahore and 
Islamabad

• Running the following programs 
under the umbrella of PSPA & PESSI to 
aid branchless banking accounts for 
women:
• Zewar e Taleem
• Bahimmat Bazurg
• Health & Nutri�on

Partnerships

Heritage
Founda�on Pakistan

Punjab Social
 Protec�on Authority

Befiler

Mahir Company

Edufi

Kalam4Solu�on

Punjab Employee
Social Security

Ins�tu�on
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Schemes/Ini�a�ves Related to Gender Development or
 Women’s Empowerment

Source: Provincial Departments / Ins�tu�ons and District Offices

Annual Development Programmes Proposed in Budget 

01

03

05

07

09

02
Revised

 Es�mate FY '22
7 Million

Budget 
Es�mate FY '23

9 Million

Revised
 Es�mate FY '22

9 Million

Budget
 Es�mate FY '23

80 Million

Revised
 Es�mate FY '22

55 Million

Revised
 Es�mate FY '22

82 Million

Budget
 Es�mate FY '23

63 Million

Revised
 Es�mate FY '22

109 Million

Budget
 Es�mate FY '23

100 Million

Revised
 Es�mate FY '22

40 Million
Conducted by the Women 

Development Department to raise 
awareness regarding the Chief 

Minister's ini�a�ves on Phase II of the 
Women Empowerment Package.

Awareness Campaign 

Revised
 Es�mate FY '22

29 Million

Budget
 Es�mate FY '23

40 Million

Budget
 Es�mate FY '23

28 Million

Revised
 Es�mate FY '22

10 Million

Budget
 Es�mate FY '23

20 Million

04

06

08

Women Resource Centre 
and Incubators

An ini�a�ve of Punjab Small 
Industries Corpora�on  to promote 
women entrepreneurs by providing 
workspaces, mentorship, educa�on, 

and access to investors. 
Promo�ng Women 

in Mining 

Mines and Minerals Department to 
conduct capacity building trainings, 

awareness campaigns and take steps to 
integrate academia and the mining sector. Women's Income Growth 

and Self-Reliance Programme 

A program of the Punjab Social 
Protec�on Authority to provide 

economic empowerment to 
women. Violence Against 

Women Centres 

Established by Punjab Women 
Protec�on Authority in 

Faisalabad, Rawalpindi, Lahore, 
Bahawalpur, and DG Khan. 

Punjab Daycare Centres 

Establishment of daycare centres 
through Punjab Day Care Fund 

(PDCF) Society to facilitate 
working women. Women Development

 Centres 

Establishment of resource centres for 
women to prepare them for the 

workforce by providing services such 
as CV making, report wri�ng, 

interview prepara�on etc. 

11

Revised
 Es�mate FY '22

40 Million

Budget
 Es�mate FY '23

50 Million

Daycare Centre in 
Family Court 

Construc�on of a daycare centre 
and record room in family court in 

Bahawalnagar. 

Budget
 Es�mate FY '23

20 Million

10
Community Welfare Centre 

Established in the district of 
Lahore to cater to the 

transgender community.

Gender Mainstreaming 
Program 

Capacity building of government 
officers by the Women Development 
Department to ensure that they use a 

gendered lens in their programs.  

Integra�ng Women with 
Disabili�es Into Mainstream

An ini�a�ve of the Women 
Development Department to 

facilitate women with disabili�es. 

Source: Annual Budget Statements, Punjab (FY’22 & FY’23) (Amount In Rupees)

01

02

03

04

05

06

07

08

09

10

Establishment of Qasre 
Behbood and Sanatzar
Projects of the Social Welfare 
Department in districts of Muzaffargarh, 
TT Singh, Khanewal and A�ock to 
empower 1500 women through skill 
development. 
Budget Alloca�on
(In Millions)

FY ’23
61.4

FY ’22 
6.9 

Expansion of Family 
Welfare Centre 

Provision of family planning 
services by the Popula�on 

Welfare Department in district 
of Pakpa�an. 

Budget Alloca�on
(In Millions)

FY ’23
18.7

FY ’22 
31.6

Strengthening Teaching and 
Research Capacity
Strengthening teaching capacity of 
faculty and research ability of students 
across universi�es in district Rawalpindi 
by the Office of Research Innova�on and 
Commercializa�on. 
Budget Alloca�on
(In Millions)

FY ’23
6.7

FY ’22 
8.7

Hockey Stadium for 
Women

Construc�on of a hockey stadium at 
Waqar un-Nisa College for women in 
district Rawalpindi by General Sports 

and Youth Affairs Department.

Budget Alloca�on
(In Millions)

FY ’23
0.37

She Means Business 
Training program for 5,727 female 
entrepreneurs to impart voca�onal skills 
and establishment of College of 
Technology for Women in Gujranwala 
district by TEVTA catering to 100 women. 
Budget Alloca�on
(In Millions)

FY ’23
112.9

Upgrada�on of
 Colleges 

Directorate of Educa�on to upgrade 
government college for girls up �ll 

graduate level in district Multan, establish 
a government associated college for girls 
in district Lodhran and improve facili�es 

for boys' colleges, overall impac�ng 1,900 
boys and 4,700 girls. 

Budget Alloca�on
(In Millions)

FY ’22 
0.3

Domes�c Tailoring and 
Fashion Designing
Punjab Skills Development Fund 
project focused on developing 
entrepreneurial skills of young people 
across Punjab that catered to 42 
women. 
Budget Alloca�on
(In Millions)

FY ’23
0.37

Hybrid Program on Hair 
and Beauty Services 

Onboarding of 139 females to get a 
hybrid training in Hair & Beauty 

Services arranged by Punjab Skills 
Development Fund.

Budget Alloca�on
(In Millions)

FY ’23
13.5

Women Training in 
Livestock Management
Punjab Skills Development Fund arranged 
skills training for 8,529 rural women of 
Punjab who were ac�vely involved in 
managing home-based livestock. 

Budget Alloca�on
(In Millions)

FY ’23
87.7

Skills for Market Linkages
Provision of demand-driven trainings 

to 1,290 rural women in the 
tex�le/garment sector by Punjab 

Skills Development Fund.
Budget Alloca�on

(In Millions)
FY ’23

114

11
Solariza�on of Schools
PMU - Energy Department Punjab 
solarized 5,418 girls’ and 5,344 boys’ 
schools in South Punjab, benefi�ng 
583,693 female students and 678,489 
male students. 
Budget Alloca�on
(In Millions)

FY ’22
42.9

(Amount In Rupees)
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 Women’s Empowerment
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tex�le/garment sector by Punjab 

Skills Development Fund.
Budget Alloca�on

(In Millions)
FY ’23

114

11
Solariza�on of Schools
PMU - Energy Department Punjab 
solarized 5,418 girls’ and 5,344 boys’ 
schools in South Punjab, benefi�ng 
583,693 female students and 678,489 
male students. 
Budget Alloca�on
(In Millions)

FY ’22
42.9

(Amount In Rupees)
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